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GOLF MAGAZINE THINKS
WE DID A GREAT JOB

Maybe it’s time you took a look.

v

Named by Golf Magazine* as one of the top ten courses you can play in the
nation, the Orchards Golf Club has set a benchmark in course design.

The Orchards residential community—adjacent to the course—is setting equally
high standards of its own. Now offering homes in the Courtyard and Manor
collections, The Orchards is a unique combination of exquisite homes and
splendid natural surroundings in the rolling hills north of Detroit.

o
* Developed by an ARCADIA Company

O,
Setting the standard for all the others

(810)752-9400

« Homes priced from the $170's to the mid $300’s. -*Featured in the February ‘94 issue of Golf Magazine
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AMERICAN SOCIETY OF ENGINEERS OF INDIAN ORIGIN
VISION

ASEl TO BE:

* A nationwide network of engineers of Indian origin
» A forum to assist members in advancing their careers
* A facilitator of Technology Transfer between U.S.A. and India

* A national professional organization with the goal of
"service to its members"

ASEl ACTIVITIES

CAREER ENHANCEMENTS TECHNOLOGY TRANSFER
* Provide Career Guidance and Counseling » Conduct Workshops on How to Transfer Tech-

* Facilitate Networking nology to India

* Assist in Skill Development through continuing * Assist in Development of Rural India

Education Courses and Technical Seminars  Provide Communication Channels for Retired

* Encourage PE registrations Engineers

= Disseminate Opportunities in India for NRIs.

STUDENT AFFAIRS LIAISON WITH INDIA
* Providing Guidance To Students * Establish working relationship with government
« Establish Merit Scholarships and private organizations in India

* Assist in Practical Training And Job Placement

ORGANIZATIONAL MATTERS CONVENTIONS & AFFILIATIONS

» Establish a National Office « Conduct Conventions throughout U.S.A.

= Establish an Editorial Board and Publish Quality . Cooperate with Other Professional
Newsletter Societies with Similar Goals.

Increase Membership

L]

Publish Membership Directory

L]

Increase Awareness of ASEI

Facilitate Local Chapter Meetings

LOCAL CHAPTER ACTIVITIES

*  Conduct bimonthly meetings to promote discus-
sion/participation on current events

* Communicate with ASEl National Office and
other Local Chapters




American Society of Engineers of Indian Origin
Membership Benefits Guide

Networking

ASEl offers a unique opportunity to you to make contacts
and network with fellow professionals who share your in-
terests. Networking leads to mutually beneficial opportuni-
ties and relationships.

Convention

Each year ASEI holds a nationwide annual convention. Con-
ventions and workshops are also held locally by each chap-
ter. Recognition is provided to outstanding people through
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Local Chapter Meetings

Local chapters provide members the opportunity to meet
each other, network, communicate/generate new ideas, at-
tend career development seminars, build beneficial relation-
ships and learn from each other. Chapter meetings are
geared towards the needs of the members. Periodically,
plant tours, mini-conventions and development workshops
are conducted. Monthly programs emphasize business/con-
sulting topics, career development topics or immigration/in-
terviewing/resume topics, depending on the chapter
membership interests.

Committees

Committees are charged with the responsibility to accom-
plish specific ASEl goals which are common to all chapters.
Committees can also be looked upon as the R & D arm
of the chapters. Committees develop programs or work-
shops that can be used at the chapter level or at annual
conventions. Members are encouraged to actively serve on
committees.

Career Enhancement

ASE! assists each member by career planning and enhance-
ment assistance. Two key programs are customized work-
shops (at local chapter meetings and at the annual
convention) and mentoring programs to personally discuss
career issues.

Membership Directory -

The ASEI directory can help you find fellow members. In-
formation is also available on company affiliations and ex-
pertise. The directory is updated annually. ASEl sends a
free directory to all members.

Employment Directory

Refferral assistance is provided to members looking for
work. Employers are encouraged to recruit ASEl members
through job fairs and to meet their minority hiring goals.

Publications

ASEI plans to make available publications on relevant sub-
jects such as career-deveiopment, tech transfer-and immi-
gration to its members. These publications will be
developed by ASEl committees.

Corporate Membership

Corporate membership is open to companies actively en-
gaged in engineering, architecture and related arts and sci-
ences. Benefits include up to $150 credit toward your first
display ad in the monthly newsletter, exclusive access to a
no-fee professional employment placement service, a $100
credit toward your first display ad in the annual convention
brochure, discounted rates for exhibit space at annual and
local conventions, and a Corporate Member listing in the
membership directory.

Technology Transfer

ASEl assists Indian and U.S. companies by bringing together
technology experts in the desired industry. Lists of experts,
businesses and technical articles are maintained. Technol-
ogy liaison is maintained with Indian organizations and with
other associations in the U.S.

Trade Assistance

ASEI plans to acquire and catalog trade laws and policies.
Facilitation assistance is provided to trade delegations from
Indian or to U.S. companies.

Business and Consulting

This committee assists business and consulting firms in ar-
eas of mutual interest.

Student Affairs

ASEI assists students by providing scholarships, opportuni-
ties for contact with businesses (job search), in immigration
matters (workshops) and other beneficial services such as
resume writing, career planning and individual guidance
and mentoring.

~Newsletters

The newsletter is sent to all members and is intended to
be informative and educational. It communicates key
events and news.

Scholarships and Awards

Student scholarships are awarded based on merit and need.
ASEl recognizes outstanding individuals for their profes-
sional and entrepreneurial contributions.




A MESSAGE FROM THE CHAIRMAN

Have you been to India lately? Well, it might be
worth a trip to see what economic reforms introduced
in 1991 have done to India. At the time when India has
embarked upon the path of economic liberalization, the
Indian engineers and professionals in the USA who have
done so well in this country, can make a significant con-
tribution towards India’s economic growth, modern-
ization, global competitiveness and increased standard
of living for all Indians.

With the economic reforms well in place, great busi-
ness opportunities exist in India. As it was said over and
over again in our national convention last year - you
will be crazy not to do business with India now if you
have any inclinations for doing business. The potential
for business opportunities in India comes from its size.
India’s economy is the world’s fifth largest and has a
domestic market of over 200 million urban middle-class
consumers, approximately the size of the USA popula-
tion. According to Indian Embassy, over 700 technical
and financial collaborations have been already approved
between the American and Indian companies. Many
American companies are investing in India in the power
sector. This sector still needs more than 15,000 MW of
power generating capacity in the next three years and
offers an attractive guaranteed minimum rate of return.
Many other such opportunities do exist.

What better way would be for Indian engineers and
professionals to pay debt to their profession as well as
to their motherland than to take advantage of these op-
portunities. This will not only help you but also your
motherland. With these in mind, the theme of the con-
vention this year has been chosen to be "The Emerging
Business Opportunities In India". I welcome you all to
this convention. Thank you and good luck.

Chandrika Prasad
September 4, 1994




American Society of Engineers of Indian Origin

1994 Organization

Board of Directors

Chairman
Prasad, Chandrika

Secretary
Vora, Lakshmi

Treasurer
Pathak, Chandra

Directors

Bhatt, Biliyar
Gupta, Naresh
Kulkarani, Bhushan
Kymal, Chad
Mehta, Mukul
Mehta, Ramesh
Memula, Goud
Nippani Rao
Rayi, Prakash
Reddy, Prashanthi
Singhal, Arvind

Vattikutti, Raj

301-464-5042

810-642-7983

301-353-0619

205-882-1382
301-330-9017
313-971-2956
313-665-6488
216-779-5057
518-786-1012
706-686-7812
810-553-8323
718-549-0925
404-633-0505
614-592-3430
810-644-2939

Executive Committee

Nomula, Ram Reddy

Reddy, Nirdosh
Vora, Shailesh

Chairperson’s Committee

Convention
Newsletter

Membership

Technology Transfer

Awards
Fund Raising

Business Consulting

Vora, Lakshmi
Prasad, Chandrika
Mehta, Mukul
Gupta, Naresh
Shrivastava, Satyen
Vora, Shailesh

Nomula, Ram




11th National Convention Committee

fa
Nirdosh Reddy

Asha Reddy

4
Lo ™
“.6.'-._ 1 d

Ramu Ramamurthy

¢ W
Lakshmi Vora
Chairperson

Bhushan Kulkarni

Manish Pathak

Arun Bhavsar Satyen Shrivastava




Financial Management
Turnaround Management
Management Support

Performance Enhancement

BAHADUR, BaLAN & KAZERSKI LTD.

SOUTHFIELD ® GRAND RAPIDS ®© TAMPA

CorproRrRATE OFriIcES: (810) 356-0800




As the North American Automakers are
moving into India, so are we!

ISO 9000 Registration is not enough!

The North American Automotive Industry is Unique
The QS-9000 automotive quality system guidelines
provide a unique interpretation of 15O-9000.
Automotive OEMs are concerned about sourcing parts
from high quality suppliers. AQSR principals have
implemented concepts and theories now commonly
accepted as automotive industry standards.

Automotive Suppliers Need Specialized Auditors

The uniqueness of the automotive industry mandates
that audits be performed by personnel experienced in
this industry. AQSR audit teams have assessed over
200 automotive OEMs and supplier plants using
Targets for Excellence, Q101, and SQA guidelines.

AQSR is the Solution for Automotive OEMs sourcing
in India

AQSR is dedicated to making the suppliers they audit
high quality suppliers to the automotive OEMs.

Call the Automotive Registrar
for more information about
QS-9000 Audits

(313) 480-9940

The Leading Source for QS9000
Registration in the Automotive Industry

When your company is looking for the best
training available, they should look to Omnex.

About Omnex Training

Omnex Engineering and Management offers a number
of seminars and workshops designed to help your
company become a world-class competitor. These
classes include:

¢ QOS Implementation and Improvement
FMEA /Process Flow

* Control Plans for Assembly /Manufacturing
¢ Team Facilitator Training

* Team Problem Solving

e (QS-9000

Our seminars are designed and delivered by
consultants who are continually involved in
implementing the techniques presented in their classes.

You will come away from our seminars knowing not
only what to do, but how to do it.

Omnex is the exclusive third-party supplier for Ford
Motor Company’s QOS Implementation and
Improvement.

Call today for a current schedule.

OMNEX

(313) 761-4940

The most effective training available in the
Automotive Industry



Momentum, Money and Management in India

New Economic Reform

Bala V. Balachandran
J.L. Kellogg Distinguished Professor, Northwestern University

1. Liberalized India: Momentum

Since the economic liberalization began in 1991, India has been the cynosure of business communities in
the western world. In 1991, the economic reforms sparked a wave of interest among the U.S. corporate
community and ushered in a series of investment proposals. How much of this was consolidated during 19922

The year 1992 began with a promising budget and an unprecedented flow of foreign investments into
India. The writing was on the wall for India’s accelerated entry in the league of rapidly industrializing nations.
Sweeping changes in India’s industrial and economic policies were made as a part of a structural adjustment
program supported by the International Monetary Fund and the World Bank. A tight money supply kept the
economy in check and brought down inflation to a respectable 8.6 percent by the end of the year. However,
the year ended on a disturbing note as the twin issues of stock scandal and communal disturbances seemed
to overwhelm the reforms.

Just as the progressive 1992 budget of the finance minister, Dr. Manmohan Singh seemed to bolster
international investors’ confidence in the Indian economy, a break in momentum came in the form of investment
banking scam involving top bankers, brokers and business executives, shaking the confidence and integrity of
the financial system.

During the year, relations between India and U.S. were at an all time high - joint naval exercises in the
Indian Ocean, India’s recognition of American ally, !srael and the setting up of Indian and Israeli consular offices
at Tel Aviv and New Delhi respectively, exchange of cultural, scientific and technical know how, and US.’s
support for a permanent seat for India at the U.N. security council. Minor irritants such as standoffs in nuclear
non-proliferation treaty, intellectual property rights protection and human rights violation continued to remain,
however. India’s ties with other industrialized nations too were strengthened during the year.

However, toward the end, the communal disharmony created by the Ayodhya incident shook the funda-
mental tenet of secularism in Indian constitution. The muscle match between the Hindu zealots and Muslim
fundamentalists threatened to take the heat out of the burgeoning business environment. The Wall Street Journal
summarized the progress and setbacks as "Two step forward in economic path and one step backward" for
the country.

Burning questions still remain:
4+ Will secularism be rescued or buried?

4+ Will the economic reforms be derailed by such incidents?
4 Can the stability of financial system be retained?
.’,

Will China checkmate India in investments and trade or will democracy ultimately prevail over com-
munism?

The liberalization drive appears to be irreversible and Prime Minister Rao has reiterated this time and again.
It seems the reforms will continue with the same vigor even if the opposition party comes to power. The
verdict on this seems to come from the growing middle class (over 250 million) whose overwhelming power
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can be seen in the tremendous surge in shareholder population and stock market activities

The Indian government’s setting up of National Stock Exchange and permission to Over the Counter
Exchange of India to trade in permitted securities and corporate debentures has sent clear signals that future
of stock exchange system is in safe hands. Only recently, the Indian government has approved a $2.65 billion
proposal by the ENRON corporation of the U.S. for a gas fired power station in Maharashtra with GE and
Bechtel Enterprises. Even India’s defense production and the mighty ONGC have been placed under the "de-
classified" companies, which will go private, as announced in February this year.

India seems to be limping back to normalcy, thanks to the recent respite in communal violence. Against
this backdrop, India’s new national budget appears to have rolled the red carpets further for increased foreign
investments. With the full convertibility of the Rupee, tax holidays for enterprises locating in rural areas, opening
of key industries such as power and energy for foreign investment, India has reiterated its commitment to free
enterprise. Also tariffs and import duties on a variety of items have been slashed - another signal of India’s
continued belief in free trade.

Despite a host of disadvantages - a communist government, relatively fewer English speaking professionals,
inadequate legal framework, prison labor, violation of intellectual property rights, China seems to be more
attractive to multinationals. Is this due to its political stability or earlier initiation of economic reforms or any
other reason? How does a strongly democratic nation such as India with abundant trained and talented pro-
fessionals stack up against China on a long-term basis? How do the following developments related to China
affect India’s relative attractiveness? Nomination of former U.S. ambassador to China, hard liner Winston Lord
as the Clinton administration’s key Asia specialist and signs of frayed trade relations caused by illegal textile
shipments to the U.S. from China chip away at China’s position. Even as the effect of budget announcement
trickles in, the temporary setbacks may be viewed as a window of opportunity by the Indian government and
the corporate sector to overhaul the system, in order to enhance India’s relative attractiveness.

Il. Liberalized India: Money

1: India’s Tumaround
1990-91 1993-94

The partnership between the strongest and the larg- Growth in (%)

est democracies in the world is here to stay. India offers GDP 4.9 3.8

investment and trade opportunities that is drawing U.S.

investors’ attention by the day. Because of the momen- Exports (In US $) 9.2 199

tum of new economic policies, the stage is set for ex- ; 1

ploring the advantage that lies in investing in India. The  |Imports (in US $) 13.5 13

latest budget announced by Dr. Manmohan Singh pro- . 13.6 8.6

vides lots of opportunities to multinationals and foreign Consumer prices :

institutional investors. It is clear there is a tremendous Change in (US $)

amount of money flowing into India as seen in the In- . i -

hate wiraroind zhown iﬁ Figure 1. Trade deficit 9.4 billion |1.6 billion
Foreign Investment 165 million|3.0 billion

Soon after the world’s investment banks discovered = = =
India last summer and started a flood of equity invest- | Foreign reserves® 2.2 billion |10.9 billion
ment the totals soared about US $2 billion. India as an . . i .
elephant, deep rooted on its feet with massive momen- Foreign debt 84.0 billion|90.0 billion
tum got a good shot in its arms with lots of money, Balances (as % of GDP)
enough to pay back part of its debt to the IMF ahead

of time, has now arisen. Sure enough when other Asian | Current account deficit 3.3 0.5
tigers are Luuamg fast (.C}?ina, Hongkong, Malaysia, Sin- Govt. budget deficit 8.4 7.3
gapore, Indonesia), India is ready to move fast. But that

needs great management and a focused growth. * Year end Source: Indian Government




lll. Liberalized India: Management

India with its builtin momentum as an elephant, and newly generated money due to continuous liberali-
zation, delicensing, and opening up, has to be properly managed. The economic reforms have to parallel
bureaucratic reforms. If the licensing and controls are more than 50 percent eliminated, why the bureaucracy
is also not 50 percent eliminated. Now India needs reforms in management. Old management cannot deliver
new policies. | suggest "Panch Sheel" in the words of Pandit Nehru adapted for today-the 5E’s for Indian global
excellence. These are ECONOMY; EDUCATION; ENVIRONMENT; EQUITY AND EMPOWERMENT.

1. Economy: has changed from socialistic pattern of protected, licensed economy to a decontrolled, deli-
censed and deregulated economy. Free market and efficiency should be the name of the game. Gradual
progress for a totally open economy is essential. Care should be taken to protect the wounded.

2. Education: India’s middle-class and top class are well educated. However, 70 percent of the 900 million
is still not educated. Here is a place, where many NRl’s and India’s Business community can educate the rural
masses in terms of "street smartness", cooperative farming and agriculture and awareness of politicians so that
a "true" democratic government is made and elected officials are accountable and responsible to the educated
electorate. Israel’s Kibbutz (Cooperatives) and Moshafka’s can be great models to follow managed governance
in villages. Each business should "adopt" a village as Lupin Labs is doing now.

3. Environment: An environment conducive to trade, business growth, market awareness, marketing ideas
needs to be created so that exports and contract manufacturing can flourish. The State governments and the
Centre should work in tandem to promote business opportunities and trade on an international level - MBA’s
and IAS officials should be rewarded on results and performance and not based on seniority or connections.
Perks, privileges and patronage, the 3P’s practiced in India should change to productivity, performance and
profitability.

4. Equity: we need equity and not equality. _ : figurﬁ 2: Unlevel Playing Fiel ----
Unless there are performance based incentives — S —
for professionals and bureaucrats, performance Category Short Long Dividend
and productivity will not grow. Equality nurtures Term (%) | Term (%) | (%)
mediocrity and unnecessary inefficiencies. Re-
sults based on equity, pay for performance are |Indian residents 40 20 -
hallmarks for excellence. No-one deserves a : : 26 30 i
raise or a promotion just because one stayed in |Indian Companies
job for 365 days. They should ‘earn’ that. Also, NRI iridividuals 40 20 20
a "level playing field" is necessary for NRI's and
Indian investors to be interested. Discriminatory  |NRI (OCBs) 55 20 20
taxes are not acceptable (see Figure 2). Flls 30 10 10

5. Empowerment: The organizational layers of authorization, approval and administration creates paperwork,
corruption and incompetence. If people are educated with equitable compensation, they need empowerment
to make decisions. This will avoid red tape and delays. In these days of cycle time reduction, time based
management, empowerment is absolutely essential .

With a judicial balance of these 5E’s, a balanced performance score card and a liberalized trade and
investment policies with a well managed economic policy, executed skillfully and managed magnificently, will
lead India to become an economic super power in 5 years.
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"Motors Trading’s Initiative - Automotive Components from
India"

L. J. (Les) Schoonover
Executive Director-International Trade
Motors Trading Corporation
(A Subsidiary of General Motors Corporation)

In line with Motors Trading’s core business, as performed on behalf of General Motors Corporation -
to assist with the support of the General Motors product sales and plant operations, worldwide-export
programs are developed to address counter trade or balance of trade issues, foreign exchange, local
content, government relations, etc. In addition, more recently, Motors Trading has been designated by
GM Worldwide Purchasing to serve as the primary interface to identify and develop potential automotive
component suppliers in countries around the world where GM does not have a major presence such as
India.

During the last 18 months, Motors Trading has traveled four times to India and has sent approximately
500 bid packages to various Indian manufacturers. After the first two trips whereby 103 Indian manufac-
turers were met and/or visited and some 110 bid packages were subsequently generated, it was realized
that without "appropriate representation”, business opportunities would be limited. Thus, Motors Trading
took the initiative to develop and implement a "U.S. Manufacturer Representative" strategy to accelerate
the introduction of new low-cost suppliers to General Motors as well as support industries; e.g., tier one
suppliers. On the last two trips, Motors Trading led a delegation of U.S. Manufacturer Reps to India. As
a result, about 35 Indian Manufactures signed on with a U. S. representative to provide the necessary
sales, engineering support, as well as handle warehousing, distribution and other business issues.

Also, on the last trip, GM Powertrain, took the initiative to send a supplier development engineer
along with the delegation to perform a "Supplier Capability Evaluation". Further, as a follow-up to our
efforts, on April 26 and 27, 1994, the Engineering Export Promotion Council of India held the Indian
Automotive Components Manufacturers Expo at the Radisson Plaza Hotel, Southfield, Michigan. About
forty Indian manufacturers, serious about addressing the U.S. automotive industry, many of which recently
signed on with a manufacturer rep, participated in the Expo.

In summary, 143 India manufacturers have been met and or visited while in country. Based on a
5-point scale, 70% have been rated mid to high potential, most of which are ISO9001 or 2 certified or
will attain final certification within the next few months. Many of the Indian suppliers have been placed
on the General Motors Master Bidders List. Of the 32 Indian manufacturers who received a supplier
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capability evaluation, 18 were rated quote/sourcing ready and 8 were rated ready with minor improve-
ments.

To date there are only a few successes; however, it is anticipated that within the next few months we
will see more results. Likewise, any successes in our global sourcing efforts in India will automatically
address the core business of providing support for the General Motors activity in India.

Shortly, MTC will embark on a fifth three-week visit to India. This time there will be a delegation of
four or five of the rep firms who have accompanied a Trading Corp. on one or both of the previous trips
as well as representatives from two new firms. In addition, it is anticipated that up to 20 GM buyers and
engineers will come and go at different times throughout the duration of the trip to visit and work with
specific manufacturers as well as visit others in their field of interest or expertise, time permitting. The
stage is now set for automotive components from India.

Mr. Schoonover is a thirty-one year veteran of General Motors
who has had a variety of assignments in international trade, pur-
chasing, marketing and material handling, encompassing various lev-
els of involvement with many industries.

Some recent positions held include Manager of Corporate Con-
tracting and Manager of Tires and Wheels; in charge of all domestic
passenger car and truck tire sourcing and coordination of the cor-
porate wheel requirements.

Joined Motors Trading in September 1989 as Director, Com-
modities, and was soon after appointed Director, International Trade, European Operations. In September
1991, promoted to Executive Director, International Trade. In October 1992, accepted the additional
country responsibility of India.
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THE ECONOMIC RENAISSANCE OF INDIA

DEVENDRA MISHRA
PRESIDENT, International Ventures
Technicolor, Inc.

THE_UNEXPECTED ERA. The 90s have ushered in unprecedented changes in the world that people
have embraced with exuberance and hope. Amongst these, India’s economic renaissance since 1991 has
received the scrutiny and support of the investment community world-wide. In July 1991, India had only
enough foreign currency to pay for about a fortnight of imports. After having been strapped to socialism
for 44 years, the Indian Government ushered in an unexpected era of sweeping economic policies and
changes. As most crises give birth to opportunities never envisioned before, India’s enlightened leaders
dealt with the bankruptcy of the country caused by the evaporation of the $2 billion in annual remittances
from Indians working in the Gulf States after the Iragi war, and due to the dismantling of the Soviet Union
which had been the provider of cheap oil and defense armaments. Today we are witnessing a nation
determined to be globally competitive.

NATIONAL ECONOMIC AGENDA FOR REFORM. More important, from the viewpoint of foreign
investors the liberalization process of the government has welcomed foreign investment, both in industry
and in the financial sector. Of all the many economic policy errors made in India over the last four decades,
none so damaged the economy as shutting it off from international markets. The basic liberalization of
the Indian investment policies consists of a wide range of substantive reforms.

+ To upgrade technology and attract foreign investment, a system of automatic clearances for finan-
cial and technological investment has been established. Foreign equity participation can be 51%
without requiring approval, but can be 100% otherwise in most industries.

4+ The use of foreign brand names and trademarks, formerly prohibited, is now allowed.

+ Non-resident Indians may now hold up to 100% of a company’s equity, with full repatriation of prof-
its and dividends.

+ Prior government approval not required for entering capital markets

4+ The stultifying aspects of the Monopolies and Restrictive Trade Practices Act have been given a
quiet burial.

4+ Restrictions on importing capital goods have been abolished, except for a few items.

THE UNTAPPED INDIAN MARKET. Nearly seven centuries ago pioneers and risk-takers set sail to India
for its riches - herbs, spices and diamonds. Today, a similar scene is witnessed as cautious investors rush

to the same land to seize the economic opportunities that exist. None of the foreign companies are
investing in India for cheap labor as is China’s main lure. The basic attractions are India’s large open
domestic market and the enormous pool of skilled labor.

13




According to Forbes, Some 40 million Indians - the super-haves, as the local media call them - live in
households with annual incomes of over 900,000 rupees, or $30,000; in purchasing-power terms, that
approximates to an income of $600,000 in the U.S. These families travel and educate their children abroad
and drink Coke. Down a rung is the middle income class of India where 150 million people live in
households with incomes of $1,000 and up, with total purchasing power of $20,000 in U.S. terms. They
can afford color TVs, washing machines and motorcycles. Above all, this group is increasing by 5 to 10%
a year and is projected to grow to 400 million people within a decade.

A comparison of the per capita income of the developed nations with that of India indicates a tre-
mendous disparity, which in other words represents the opportunity for potential growth. Exhibit | indicates
that India’s per capita income is 5% of America’s. On closer examination of the goods purchased in the
major countries of the world, one finds that the household penetration of televisions, telephones, automo-
biles and computers in India is less that 0.5% of that in the U.S.A. Obviously, the domestic market for
consumer goods is huge. Further, the supporting services required for the manufacture and distribution of
these products to name a few, and the overall infra-structure required for the economy, represent a massive
opportunity for growth.

Exhibit 1: THE CONSUMER SECTOR HOLDS CONSIDERABLE POTENTIAL FOR GROWTH
1992 1992
population per capita
(millions)  GDP/GNP* Televisions  Telephones Autos Computers
India 884 $ 1,150 32 10 2 0.16
China 1,190 1,680 31 11 1 0.43
South Korea 44 8,320 210 320 27 28
Hong Kong 6 18,520 274 420 29 33
Japan 125 19,390 620 440 285 69
United States 254 22,130 815 450 589 92
Per 1,000 population (1990 figures) * Based on purchasing power equity

SOURCES: World Bank, IMF, Organization for Economic Cooperation & Development, International La-
bor Organization

+ THE DAWN OF A NEW AGE. Since 1991, India has experienced a frenzy of investment activity

where non-linear changes in the marketplace with exponential characteristics have swept the nation.
It is the rate of change which has been awesome, whether it is in communications, advertising, so-
cial values, business deals and collaborations, stock market, rural distribution, consumer products en-
tertainment, or in financial institutions. Some of these changes are so radical that they are uprooting
the fabric of the society. A sample list of unprecedented phenomena described below provides as-
surances that the inertia of an ancient society is being swept away in order for India to become a
major industrial power at the turn of the century.

Star TV has grown to 8 million households since January 1992.
24-hour MTV is bombarding the minds of the young ones.
Nearly 280 theaters exhibited Jurassic Park dubbed in Hindi with record attendance.

+ + + ¢

The Walt Disney animated cartoon, The Jungle Book, is dubbed in Hindi and is being shown on
national TV.
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4+ SDT telephone booths, with on-ine billing and excellent service, pock-mark the urban and the rural
landscape.

Nearly 10 airlines fly the friendly skies.
Book stores are a bee-hive of activity even with U.S. prices for the books.
Roja, a Tamil movie, is dubbed in Hindi and becomes a national hit.

The international music company, Polygram, has increased its ownership to 51% of Music India.

+ 4+ 4+ 4+

65% of India’s middle and upper middleclass households own shares directly or through mutual
funds.

4+ Admission price of cinema theaters is no longer controlled by the government.
4 CNN is India’s window to the world

This random assortment represents the tip of the iceberg that is shaping the Indian market and illustrates
the trends of the various industries. It is therefore natural that one sees a foreign invasion on the investment
scene. From August 1991 to November 1993, the government approved 3,467 foreign collaboration
proposals including 1,565 proposals for foreign equity investment totaling $4 billion; by contrast, only 666
foreign collaborations were approved in 1990. More than 80% of the 3,467 approvals are in priority
sectors such as power generation, oil refining, electrical equipment, chemicals and export related sectors.
Total foreign investment, in 1993 was $3 billion, up from $1.3 billion in 1992 and $400 million in 1991.
In this regard, successful market entry by foreign investors requires a systematic approach which is described
below.

DEVELOPMENT OF MARKET ENTRY STRATEGY. In India’s evolving and relatively complex regulatory
environment, planning assumes greater significance than normal. And this critical step of planning is best
carried out in conjunction with companies in India that have come to specialize in it by offering "Overseas

Corporate Advisory Services'. Utilization of such a service after one has carried out a comprehensive study
independently is a wise step. Some of the leading companies providing advisory services are Arthur An-
dersen India, Credit Capital Finance Corporation, KPMG Peat Marwick and Price Waterhouse, to name a
few. As expected, the consulting companies fall into categories of management consultants, investment
companies, public auditing/accounting firms and law firms, depending on their primary expertise. Selection
of a consultant depends on the fundamental requirements and nature of the venture envisioned in India.
The consulting work methodology is based on a phased approach which enables you to progressively
build on the results of each phase as well as to assess and provide inputs at each critical checkpoint, as
follows:

. PROJECT ASSESSMENT

. APPLICATION FOR GOVERNMENT APPROVALS

. MARKET ASSESSMENT AND ENVIRONMENTAL ANALYSIS
. KEY BUSINESS STRATEGIES FORMULATION

FINANCIAL VIABILITY EVALUATION

. VENTURE FORMATION

owuh WN =

The caution to be exercised here is that some consulting companies base their fee on the total capital
investment of the venture whereas the more desirable ones estimate the actual effort required. Effective
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management of such a critical service requires that adequate home work be done by the foreign company.
Finally, market entry has to be planned with full understanding of the risks and opportunities involved.

RISKS AND IMPEDIMENTS. The pursuit of most economic opportunities often entails risks. In the

emerging business world of India, the company’s business plan, its structuring, and operations have to
confront the likely negative realities described below.

1.

10.

11.

Stability of the Indian government with the current political congress party in power with Mr. P.V.N.
Rao as its prime minister is an issue because of his old age.

While it is widely believed that on the subject of economic reforms, the opposition political parties
are supportive, extreme levels of foreign investment can be a threat to local businessmen.

Devaluation of the rupee is likely to occur at a rate of 5% per annum for a few years but this will
only make exports more competitive.

Inflation is likely to be in double-digits because of fiscal deficits.
The Indian rupee is convertible but repatriation of profits may have qualifications in the short run.

The initial high import duties on equipment and raw materials are expected to be reduced signifi-
cantly within three years.

Excise duties and corporate taxes are high, resulting in the illegal understatement of sales and
profits. This problem will diminish with the resurgence of the economy.

Rampant corruption in the areas of excise duty, sales tax, income tax and union management is
likely to persist for a long time to come. Considerable reduction will be realized when the under-
ground economy shrinks.

Intellectual property rights enforcement will finally impose stringent restrictions with the passage
of the Copy Right Amendment Bill of 1994. Achieving the desired level of protection against pirates
may take decades. Businesses will have to act pro-actively and assist the government in the en-
forcement of I.P.R.

Unfair practices by competitors who may not assume their tax and duty burdens may pose a threat
that is difficult to handle. There will have to be an additional cost of business to be recognized in
dealing with these elements. Ensuring that the company does not pay bribes for any service received
from the city, state and government officials cannot be compromised. Consequently, the govern-
ment officials have to settle for their kick-backs from the suppliers to the company.

Inadequate infra-structure produces power cuts and turns the 950-mile road journey from Delhi to
Bombay into a four-day marathon.

These represent a sample of adversarial conditions to expect in the formulation and implementation

of a venture.

CONCLUSION. Participation in the economic renaissance of India requires a long-term view of business

where world-class manufacturing and service organizations can be set up by realistically dealing with its

pitfalls and handicaps. The rewards from such endeavors promise to be phenomenal.
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Devendra Mishra is currently President, International Ventures, Tech-

nicolor, Inc.

EDUCATION: B. Tech and D.LLT. (L.L.T., Kharagpur), M.S.LE., Purdue
University) and MBA ( Butler University)

EXPERIENCE:

1993

1990:

1990:

1986:

1984:

President, World-Wide Media and Distribution
Services of Technicolor, Inc., a $700 million
company in film processing, video duplication
and optical media.

President and Chief Operating Officer of LIVE
Entertainment, a $600 million supplier and dis-
tributor of home video and entertainment soft-
ware.

President and Chief Executive Officer of Lie-
berman Enterprises, a $350 million rack job-
ber of entertainment software.

President of Video Technology Services and
Senior Vice President of International Video
Entertainment, a $240 million supplier of
home video.

Vice President of World-Wide Manufacturing
and Distribution of RCA Records and Ariola.
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Raj Vattikutti

Raj is the founder and President of Complete Business Solutions, Inc.,, a Computer Consultancy located in
Farmington Hills, Michigan.

He founded CBSI in 1986 with 10 employees and managed growth to over 700 employees in 1994. He
currently plays an integral part in the day to day business decisions of CBSI whiles overseeing strategic planning
for the further growth of CBSI and its recent acquisitions.

He holds a M.S. in Electrical and Computer Engineering, Wayne State University, Detroit and B.S. in Elec-
tronics Engineering from College of Engineering, Guindy, India, 1974.

Before starting CBS! he was Director of M.L.S., Yurika Food Corporation and a project leader for Chrysler
Corporation.
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WANT To CLIMB
A HIGHER MOUNTAIN?

ANSTEC Is Seeking Dynamic Individuals with Experience in the Following Areas:’

Data Center Design and Management « CASE/Software Development « Network and Telecommunications » Client-Server Computing »

Business Process Re-engineering = Logistics Support = Data Base Design and Development * Systems Integration * Electronic Imaging

ANSTEC Is One of the Fastest Growing and Leading Providers of Information Technology Services in the Nation

Ranked #36 by Inc. Magazine's 1993 Fastest 500 List and #7 by Washington Technology's 1993 Fast 50 List

Satyendra P. Shrivastava, President & CEO, Recipient of . . .
1994 KPMG Peat Marwick High Tech Entrepreneur Award * 1994 SBA Small Business Person of the Year « 1993 SBA Minority

Entrepreneur of the Year « 1993 Entreprencur of the Year, Assoc. of Indians in America * 1993 Entrepreneur of the Year, ASEI

[ u—

= ANSTEC

10530 Rosehaven Street » Suite 600 = Fairfax, Virginia 22030 = Phone (703) 934-8283 » FAX (703) 591-5591
QOffices Nationwide = Equal Opportunity Employer

© 1994 ANSTEC, Inc.



With Best
Compliments from

SOMAT Engineering, Inc.

GEOTECHNICAL ® GEOENVIRONMENTAL ® MATERIALS TESTING

26445 Northline Road
Taylor, Michigan 48180
Telephone (313) 946-4966

Fax (313) 946-1147

17421 Telegraph Road, Suite 203
Detroit, Michigan 48219
Telephone (313) 535-5060

Fax (313) 535-5069

Services: Consultants in Geotechnical Investigation
and Engineering, Field and Laboratory Testing of
Soils, Concrete, Asphalt and Structural Steel.
Investigative Geoenvironmental Services related to

Groundwater, Site Assessment, Underground Storage
Tanks and Landfill Analysis.
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With Best Compliments
from

Helping Business

Become
Globally Competitive
Asha Reddy
&
J. Nirdosh Reddy

467 Laurelwood Ct.
Bloomfield Hills, Ml 48302 BANGALORE
Phone: 313-335-9060 P: 91-80-352-411

FAX: 313-335-5246 F: 91-80-630-668
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Engineering, R&D, and Quality Professionals:
Empower yourself with a skill that works.
Learn how to improve consistency of your products and processes.
Attend our 3-day seminars in Southfield, MI on:

Design Of Experiment (DOE) Using
Taguchi Approach]

Dec. 7,8 &9, 1994
April 5,6 & 7, Aug. 2,3 & 4 and Dec. 6, 7 & 8, 1995
Cost of seminar: $ 895

Trainer & Consultant: Ranjit K. Roy, ph.D, PE.
Author of A PRIMER ON THE TAGUCHI METHOD

Don't let the math prevent you from applying this powerful technique in your
own projects. Let our user-friendly IBM AT/compatible software relieve
you from the repetitive experiment design and analysis tasks.

QUALITEK-4

Automatic Design and Analysis of

Taguchi experiments.
(QT4: $1195)

Call us about free full featured working model of our
QT4 software, 3-day seminars in Southfield, MI and
4-day on-site seminars with application workshops.

NUTEK, INC.
30600 Telegraph. Suite #2230,
Birmingham, MI 48025
Ph: 810-642-4560, Fax: 810-642-4609




EA‘L ‘:

ENGINEERING

" PRODUCT ENGINEERING
THROUGH
ADVANCED TECHNOLOGY "

Bingham Center

20800 Telegraph Raod, Suite 3700
Bingham Farms, Michigan 48025
313/901-4800

PRAKASH "KRISH" KRISHNASWAMY
President

VIRESH DOSHI
Vice president
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WITH OUR
COMPLIMENTS TO

ASEI

From :

Walbridge Aldinger

Since 1916

613 Abbott Street
Detroit, Michigan 48226
(313) 963-8000

Fax: (313) 963-8150

Michigan - lllinois - Florida - Kansas
General Contractors / Construction Managers

Serving the Automotive, Industrial, Research & Development, Healthcare, Commercial,
Hotel, Retail, Educational, Public Works and Correctional Construction Markets.
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WITH BEST COMPLIMENTS FROM

USHA SHRIVASTAVA, CLU, ChFC
(Specialist in Life & Disability Insurance and Personal & Business Estate Planning)

ThePrudential @

Prudential Preferred Financial Services

3155 WEST BIG BEAVER
SUITE #208
TROY MI 48084
810-649-5186

The Prudential Insurance Co., Prudential Plaza, Newark, NJ 07101

BNA CONSTRUCTION, INC.
BUILDERS » ARCHITECTS « ENGINEERS

* A comprehensive service company for the design and construction of custom homes.
* A decade of designing and building homes from 2,800 Sq. Ft. to 15,000 Sq. Ft.

* Will build on your lot or can assist you in finding a suitable one.

* Architectural plans and specifications.

* Experienced advice on the selection of finish materials and landscaping.

In the last ten years, some of the better built homes in our community
have been built and/or designed by BNA. References available.

Raj Nijhon
Registered Architect (M.Arch. - U of M 1974)
Professional Engineer (M.S.C.E. - Wayne State 1971)
Licensed Builder (since 1984)

Office (810) 569-7474 » Home (810) 335-8726 » Fax (810) 335-2345

29200 Southfield Road ® Suite 100A © Southfield, Michigan 48076



ASEI 11th NATIONAL CONVENTION

Sunday, September 4, 1994
Hyatt Regency, Dearborn, Michigan

"EMERGING BUSINESS OPPORTUNITIES IN INDIA"

Morning SOBBIDRE . woc o v v v s e s T s § 6 FEEE @ 8 9 am -12 noon

4 Exhibits by Businesses
Attended by key staff from each business

4 Student Session
Moderator: Bhushan Kulkarni

Afternoon Session .. . . . . . . ittt e e e 1:30 pm - 4:30 pm

Moderator: Nirdosh Reddy

Speakers:

4+ Mr. Devendra Mishra, Technicolor
4+ Les Schoonover, General Motors
4+ Mr. Raj Vattikuti, CBSI

Evening Program . . . . . . . . . . i i it i e e e e e 6 pm - midnight

Master of Ceremonies: Lakshmi Vora

Chief Guest; Dr. Bala Balchandran
J. L. Kellog Graduate School of Management

SOCIHOUE ¢ 5 5 5.5 5 & im0 imm o oo om0 8 s o m ag & 5:30 pm -7pm
Chief Guest's Address, Awards . . . . .. ... ........... 7 pm -8 pm
EHATBE & 2 owowos wme e w o & 59 ¥ % 09 0 7 596 5 5 66 5 8 WY 8 8 pm -9pm
Entertainment:  Shamim Khan and Party . . . ... ... .. 9 pm - midnight
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Chief Guest

Bala V. Balachandran
J. L. Kellogg Distinguished Professor of Accounting and
Information Systems and Decision Sciences
Director of the Accounting Research Center

Bala Balachandran’s teaching career began in 1960 while a graduate student at Annamalai University, India and
continued at the University of Dayton and at Carnegie-Mellon University, Pittsburgh, where he taught management
courses while working on his doctorate. In 1973 he joined the Kellogg Graduate School of Management facuity.
From 1979-83 he chaired the Department of Accounting and Information Systems and in 1984 he was appointed
Distinguished Professor of Accounting and Information Systems and Decision Sciences.

Prof. Balachandran’s research deals with performance evaluation, cost management, audit planning, allocation
models, and forecasting. His recent work includes auditors’ legal liability and game theoretic cost allocation models
with transfer pricing. His work has earned numerous scholastic honors, awards, and fellowships, and he serves as a
consultant to senior management in industry, as well as to the U.S. Air Force, in the areas of accounting, forecasting,
and strategic decision support systems. He has provided executive education for various companies and the govern-
ment and is the program director for "Managing Cost Information for Effective Strategic Dedisions," a three-day
program conducted at the James L. Allen Center each year during the spring and fall.

He is one of three Kellogg faculty members who started the Information Resource Management Program (IRM)
at Northwestern in 1974. He has authored more than 55 research artidles and is currently writing a managenal
accounting textbook with emphasis on cost management in an automated manufacturing environment. He is an
editor for numerous accounting publications and currently is the director of the accounting research center at J. L.
Kellog Graduate School of Management.
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Toronto’s Finest Singers & Musicians

SHAMIM KHAN & PARTY

(Voice of Rafi)

A Gala Musical Evening With Full Orchestra

Jaya Kitchlu Mehboob Thaver
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Congratulations

aseil

American Society of Engineers from India

WORKING TOGETHER

GROWING TOGETHER

CLERVER

KETKO

GORLITZ

PAPA PW & ASSOCIATES
&Ryodiater

Facilities Planning + Manufacturing Engineering Paint Finishing Division
* Program Management
Phone: (810) 642-7970 Phone: (810) 642-2600
Fax: (810) 642-1303 Fax: (810) 642-5425

31333 Southfield Road - Beverly Hills, Michigan 48025-5440
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of o 1604 East Avis Drive

L Madison Heights, Ml 48071

: Phone: 810-58%-9900
“ Fax: 810-589-9926
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ffj“ Did you know QUALITY
=3 gpplies to EVERY business?

MULTIHICE INC.

Successfully guiding businesses in forming and implementing
QUALITY STRATEGIES since 1978

® Total Quality Management

Continuously Expecting, Improving, Mecasuring, and Rewarding Quality)

@ IS0 9000 integral with continuous improvement
(Using the t,yslcrn to make quality efforts and hold gains)

® Statistical Process Control
Controlling real-time quality performance)

(
® Statistical Problem Solving
(Findi %mlunonb !or complex problems)

® Reliability Engineering

(Minimizing customer complaints)

® Quality Function Deployment

(Continuously revising products and scrvices to exceed customer expectations)

6721 Merriman Road, Garden City, Michigan 48135 Phone: (313)421-6330 Fax: (313)421-1142

Best Compliments from

R. K. ENGINEERING & SURVEYING ASSOCIATES, INC.

Consulting Civil Engineers & Land Surveyors
42822 Mound Road
Sterling Heights, Michigan 48314
Telephone No. 254-2080

Land Planning, Civil Engineering & Surveying

for

Commercial, Industrial & Residential Projects

RAJARAM KHATRI, P.E. & R.L.S.
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STUDENT OF THE YEAR

Currently pursuing his Ph.D program in Biomechanical engi-
neering at the University of the Maryland Nitin Salunke completed
his B.S from College of Engineering in Pune and his M.S from
University of Oklahoma . An active participant in local as well as
National technical conferences he received an "outstanding re-
search participation award" in the graduate research conference
day at the University of Maryland. He is looking foreword to apply
his knowledge to collaboration of engineering with medicine and
develop efficient and economical clinical treatment leading to im-
proved quilty of life.

e

Nitin Salunke

Merit Scholarships

Cyrus Mistry has had an excellent high school career and will take
all of his talents to John Hopkins University this fall of 1994. At Novi
High School, Cyrus graduated Summa Cum Laude and was his Class
Valedictorian holding a grade point average of 4.0. He was ranked #1
in a class of 257 and received many awards and accolades from his
school. Some include the Academic Varsity Letter, Academic Silver Bar,
Academic Gold Bar, Mens Cross Country All-Conference Award, Debate
Varsity Letter, Marching Band Varsity Latter, and the #1 Outstanding
Service Award for the most community service.

He is also very musically talented as he was a silver Medalist in 1992
and 1993 Solo & Ensemble Festivals, and received the highest "AAA"
score at American Guild of Music Competition. He has performed over
1,090 hours of community service for Novi and other cities. He plans
to attain PhD degree in Biomedical Engineering.

Cyrus Mistry

Anita Goyal had an excellent High School career and presently is a
final year student at GMI Engineering & Management Institute in Flint,
Michigan, pursuing a Bachelors Degree in Electrical Engineering. GMI
has a unique program that allows the students to co-op beginning fresh-
man year. This has allowed her to become directly involved in Engineer-
ing design practices early in her career.

For the past four years Anita has been a Co-op student at Ford
Electronics Division in Dearborn, Michigan. She is currently working on
her undergraduate thesis titled "Development of the Back-up and Parking
Aid System for Automobiles."

While at GMI, Anita served as President of the IEEE GMI chapter.
She was elected as treasurer for Alpha Gamma Delta.

Anita Goyal
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Engineer of the Year

Arun Shirole

Mr. Arun M. Shirole has Masters degrees in Civil Engineering and Business Administration and has
over 28 years of diversified civil engineering and management experience. During his career he has been
personally in charge of planning, design and construction projects of significant size, including one that
won national award for excellence.

A registered professional Engineering in the States of Minnesota and New York, Mr Shirole is the
Director of Structures and Deputy Chief Engineer for the State of New York Department of transportation
and directs the Structures Design and Construction Division. He oversees a network of about 20,000
bridges, including world-class structures such as the Brooklyn Bridge.

Mr. Shirole is the Chairman of the Transportation Research Board’s Construction Management, as well
as Bridge Management Committees. He chairs American Association of State Highway and Transportation
Officials” Technical Committee T-11 on Research. He has twenty-eight papers and publications to his credit.
Mr. Shirole is an elected Fellow of the Institution of Engineers and was a transportation fellow at Harvard
University.
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Merrill

Merrill Lynch Pierce Fenner

93

l.ynch

& Smith Inc.

A breed apart

OFFERS SERVICES IN:

MANAGED CONSULTS PROGRAMS

IRA, KEOGH, PENSION & PROFIT PLANS
STOCKS, BONDS & MUTUAL FUNDS

FINANCIAL & ESTATE PLANNING

INSURANCE, ANNUITIES & HOME MORTGAGES
BUSINESS FINANCIAL SERVICES

CERTIFICATE OF DEPOSITS & MONEY MARKETS
TAX ADVANTAGE INVESTMENTS

Gian C. Janveja, M.B.A., C.F.M.
Vice President

FAIRLANE PLAZA NORTH

290 Town Center Drive
Suite 1100

Dearborn, Michigan 48126
313 594-9200

800 937 0240

313 594-9265 (Fax)

810 932 8677 (Home)

With Best Compliments

from
NEIL P. DESAI, C.PA., P.C.

CERTIFIED PUBLIC ACCOUNTANTS

1607 E. Big Beaver Road, Suite 102
Troy, Michigan 48083

Please contact

NITIN (Neil) P. Desai, C.P.A. for:

«+« Compilation, review and audit services

eee Preparation of individual, partnership
and corporate tax returns

++¢ Financial management and tax
consultation

(313) 689-1290 Office * (313) 268-5054 Residence
(313) 689-3054 Fax

Best Wishes

from

ARTHUR G. LOHMEIER, CLU ChFC
Licensed Insurance Consultant
Benefits Specialist
P.O. Box 99520
Troy, Ml 48099-9520

Phone: (810) 649-4952
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// ' CBS| e susness
_ / _ SOLLTIONS, MNC.
SYSTEMS INTEGRATION PARTHERS JOIN THE TEAM OF TECHNICAL PROFESSICNALS...
IMSI s a leading consulting firm senng a broad spectrum of manufactunng, engi-eerrg ana
. i u o ustrial clents In M n. We ar reer for permane, % an
CBSlisaleading computer consulting firm special- cortedct posons: G cppoctoneniiy T
izing in systems integration, software application
development and business process/system re-engi- PROJECT MANAGEMENT / ENGINEERING
neering. As your business partner, we can provide i
ng and Scheduling Automsted Systems
hlgh quallty, cost effective solutions to you b}' Estimating/Cost Enalneering Technical Englneering Disciplines
shanng the pl‘O_]BC‘[ risk on a fixed PM Training Technical Writing
pricebasis. Our successin providing S RS
these solutions has garnered CBSI MG
the best cost/ratio in the industry, Hardware Sofeware
with over 70% of our business re- p— I i
sulting from repeat customers. DEC PASCAL os'r; fons
HP CIESICOBOL LA
Honeywell C/l4GLs UNIX
. Unisys FOCUS 0oS
To Reduce Information Costs.... e sl e

Leaders Rely on CBSI I !m i Sl

Complete Business Solutions, Inc.
32605 W. Twelve Mile Rd., Suite 250,
Farmington Hills, M 48334
Phone: I- 800-688-2088

Raj Vattikuti, President and CEQ

INTEGRATED MANAGEMENT SYSTEMS, INC.

IS5 State S NO4, PO S ZTT7  Ann Artor, Ml &8W08-2TT7, Tel (313) S96-0800

With Best Compliments
from
Ajit Vashi

Director-Float Process Engineering

Guardian Industries Corp.

43043 W. Nine Mile Rd., Northville, Ml 48167

by

U.S.A.
and

First float glass plant in India set up

Guardian Industries Corp. of

Modi Rubber Ltd. of India
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Phone / VoiceMall / Fax; 810/375—-5710 ... Pager: 601-13881

,ﬁ\ NAND Enterprises - cowrurens enaneeans

We Want 1o Serve You Right ... Really!

Dun# 784712796 Federal ID# B38 2862208 \S408\GO1AEO1A

Computerization and associated technologies are growing at such a fast pace that for a typical production oriented
business, it is very difficult to keep up with the pace of the changes! We have made it our business to follow these things
so that we can serve you right.

Microsoft Authorized for Marketing of Educational Products
Lotus Business Partner / Certified System Engineer
Hewlett Packard Authorized for ValueAdded Sale of Products
IBM Authorized for Value Added Sale of Products
Artisoft Advantage Partner

You see, we have partnered with major software and hardware power houses, so that we can meet all your computers

related needs, be they hardware related, software related, imaging, multimedia, networking, ....

Qur Services Include
custom written applications
computerizing all operations
assessing your hardware and software needs
recommending software and hardware

supplying all hardware and software

providing customized training
for computer related activities

computer hardware and software support services

We Specialize In

developing software for
automating business and engineering
operations

designing and installing computer networks
for
small to medium sized operations

training for spreadsheet database wordprocessing
graphics

keeping your computer operations well tuned

We Computerize Engineering
We Engineer Computerizing

We Network Engineering
We Engineer Networking

We Computerize Businesses
Our Business is Computerizing

We Serve You Right
We Help YOU Stay Focussed on What YOU Do Best

Computerizing all business operations has become pretty much essential —— it has not been easy, however, for YOU

Professionals, Technologists, Managers, and Business Associates to focus your attention on computerizing —— because
that means taking your attention away from the specialized field or the niche where your skills and attention are
constantly needed.

That is where we come in —— we let you keep your attention focussed at what you do best ... and we facilitate use of
computers and computerization as effective tools in your operation —— so that you use computers as effective tools with
your attention being focussed at your own area of specialty — A Win Win Situation!

ANAND Enterprises -- YogiAnand, D.Eng, P.E. 308 Longford Drive, Rochester Hills, MI 48308 Phone / VoiceMail / Fax: 810/375~5710 ... Pager: 601-3981.




STATE BANK OF INDIA

TAKE ADVANTAGE OF BREAKTHROUGH INVESTMENT
OPPORTUNITIES IN INDIA

State Bank of India gives your money the power and flexibility to succeed in this exciting
and challenging growth environment. We help you maximize your resources by offering:
eLetters of credit *Demand loans
eLoans in Rupees in India *Stand-by letters of credit
eDiscounting of bills *Collection of documents
eNegotiation of documents *Term loans
eLoans in dollars in the U.S *Wire transfers, etc.

Worldwide Locations
Only the State Bank of India can provide financial services to every area in India. We have
nearly 9,000 offices in India and 47 offices in 32 foreign countries. In short, we have
branches where you need them, when you need them.

Merchant Banking

SBI Capital Markets, Ltd. is an indis-

pensable ingredient for companies
that want to do business in India. m

This wholly-owned subsidiary plays
a key role in growth opportunities

through various exciting and useful
merchant banking services. If you are
interested to do business in ‘New
India’, expert guidance on all matters
of joint ventures is available.

Deposit Services for NRIs
Encouraging opportunities back home for your savings. State Bank of India helps non-
resident Indians set up high interest bearing accounts in India and receive payments there-
of, etc. Please take a few moments off your busy schedule to call us to discuss our highly
auractive savings plans. Please give us the pleasure of being of service to you. Please ask
for any of the undernoted offices of State Bank of India.

INDIA'S
LARGEST
BANK
460 Park Avenue 2001 Pennsyivania Avenue 19 South LaSalle Street
New York. NY 10022 Suite 625 Suite 200
(212) 735-9667 Washington. DC 20006 Chicago. IL 60603
(202) 223-5579 (312) 621-0019
42-08 Main Soeet 17127 Pioneer Boulevard 707 Wilshire Boulevard
Flushing, NY 11355 Suite A 19th Floor, Suite 1995
(718) 445-3900 Antesia, CA 90701-2703 Los Angeles, CA 90017

(213) B65-5009 (213) 623-7250




THE ENGINEERING SERVICES GROUP, INC.
A CONSORTIUM OF SPECIALIZED CONSULTING FIRMS

SALUTES ASEI

@=-£ < Industrial Engineering Services, Inc.
Productivity Consultants

= Finishing Engineering Services, Inc.

/ ‘ ~ == 'ndustrial Finishing System Designers
S £== Controls Engineering Services, Inc.

rl

f_/—_— /'--& —_— §= N Industrial Controls & Systems Integrators
= === Applied Management Services, Inc.
THE ENGINEERING SERVICES GROUP #* L 'nformation Systems & Contract Labor
A CONSORTIUM OF SPECIALIZED CONSULTING FIRMS
= Application Engineering Services, Inc.

Material Handling System Designers

FROM OUR ORGANIZATION TO YOURS:

BEST WISHES!!

34405 W. TWELVE MILE ROAD, SUITE 300, FARMINGTON HILLS, Ml 48331-5628
PHONE (810) 489-1590 FAX (810) 489-8996




With Best QWishes

from

Daniel J. Nemes, C.P.A.

Names Allen

& company

Certified Public Accountants

30200 Telegraph, Suite 165, Bingham Farms, Michigan 48025
810-540-6600 Fax: 810-540-1328

QWith Best AVishes

Best Wishes

from
From
Spectrum Printing Services
= 17421 Tele h Road, Suite 112
Dr. Chandrika Prasad ceraph foad, Sule
d Detroit, Ml 48219
a'_.‘ Phone: 313-534-7433
Mrs. Urmila Prasad Fax: 313-534.1228
(301)464-5042 Official Printer of

11th Annual Convention
Brochure
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Emerging Business Opportunities In India

by Gautam (GB) Bose, Financial Consultant
Smith Barney, Old Town Alexandria, VA

India provides one of the most promising growth opportunities in the world, for a cross-section of
businesses of all sizes. The fundamentals that are creating these opportunities are as follows:
4+ India’s near insatiable appetite for consumer goods due to a large, emerging middle-class

4+ The nation’s disposable income created by a high savings rate
4+ An extra-ordinarily skillful and large labor force and
.’.

The urgent need to expand the existing infrastructure to keep pace with business expansions.
Let me briefly touch on each one of these:

India’s 200 million middle class has been widely recognized as an excellent consumer market. What
is not talked about as often is another 300-400 million emerging rural market aspiring to attain middle
class status. At present the nation has approximately 25 million televisions, 6 million telephones and 2
million automobiles'. Clearly there is a huge business opportunity here. The disposable income to spur
this consumption binge comes from the excellent Indian savings rate of 21% compared to 4% in the US>

India also has the third largest technical work force in the world. What's more, this highly skilled work
force has the second lowest unit labor cost in Asia, at less than $1/hr, behind Indonesia’.

Today, India has:

4+ 1.2 million miles of roads 4+ Welldeveloped legal and accounting systems
4+ 11 major shipping ports 4+ 4 world<class international airports
4+ The world’s largest postal network 4+ The largest railway network in Asia

The country has the third largest economy in Asia and huge deposits of coal, bauxite and limestone.
To keep pace with its present growth, the need for new housing by the year 2000 is projected at 8.5
million units!

All of this has been brought about by the Indian Government’s decision to embrace a market economy.
Since its independence from England in 1947, India implemented central planning. The government wanted
the country to attain self-sufficiency by maintaining an economy virtually closed to imports. Today, foreigners
can own up to 51% of any Indian company. (Non-Resident Indians can own 100% of an Indian company.)
The government has significantly lowered duties and tariffs on imports. The market-economy oriented
reforms have just started unleashing India’s enormous economic potential.

The distinguishing characteristic of a market economy is its ability to weed out inefficiencies in pricing
of goods and services through open competition. By allowing the most cost-effective solutions to compete
in India, and having a burgeoning middle class population with a pent-up demand for every imaginable
consumer product, the Government of India has set the stage for explosive long-term economic growth.

India is the world’s largest democracy. Its democratic roots go back to its independence in 1947. It
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has endured as a democracy in spite of challenges to its stability in the form of ethnic and provincial
unrests. It has already made the transition to lasting democratic principles, including human rights and
freedom of religion. Other emerging countries in Asia and Latin America, competing with India for foreign
investments, have not done that yet. The stability that exists in India is the most important reason for
making the country a hotbed for emerging business opportunities.

The recent reforms enacted by the government (1991-1993) have also helped immensely. Besides
letting foreigners hold majority ownership in Indian firms, short term capital gains tax for overseas investors
has been reduced from 65% to 35%. Further banking and tax reforms are planned by the Indian Govern-
ment in the near future.

Industries that are of strategic importance to the country, such as software development and power
generation, are being offered attractive tax holidays. Sectoral reforms by the Government are planned for
industries encompassing insurance, coal, telecommunications and agriculture.

I'll conclude by providing some financial performance metrics. India’s real GDP growth is expected to
grow at a very healthy pace, as illustrated by the table below?.

REAL GDP GROWTH

1991 1992 1993 1994(PROJ)  1995(PROYJ)
INDIA 5.2 1.8 3.7 4.1 8.0
WORLD 2.3 3.3 32 3.6 3.8

Foreign investment in India has grown from $40 million in 1990 to $5.5 billion in 1994. US investments
of $1.1 billion exceed the cumulative US investments for the last forty years. Inflation have been declining
steadily. Presently inflation is around 7% which is a decrease of 50% over the last two years®,

India’s foreign exchange reserves have grown from about $600 million in 1991 to over $15 billion in
1994. The Indian Rupee has held steadily around Rs.31 to the US Dollar since 1992. A stable and con-

vertible rupee means gains from investments in India would flow through to US investors, without currency
. 15
risk”.

f:I'he performance of Indian equities through the end of 1993 has been good. The table below illustrates
this”:

AVERAGE ANNUAL TOTAL RETURNS

1YR 3YRS SYRS 10YRS 15YRS
(%) 18.80 20.02 16.48 17.00 16.52

The US Dept. of Commerce lists India as one of its ten major trading partners for the foreseeable
future. India truly provides one of the best environments in the world today for business opportunities.

Reference Sources:

! Statistical Yearbook, 38th Issue, United Nations

Reserve Bank of India & Federal Reserve Board

Flemings Research & Morgan Stanley Research

International Monetary Fund & Morgan Stanley & Co. International Ltd.
> Gowt. of India & Lloyd George Management

International Finance Corporation
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BUSINESS OPPORTUNITIES IN FEDERAL GOVERNMENT

Satyendra P. Shrivastava

There are several programs in the federal government that offer a lot of business opportunities to
minority individuals including Indian-Americans. The notable programs are: (i) 8(a) Set-aside program, (ii)
SDB (Small and Disadvantaged Business) program, and (iii) Small Business program. Indian-Americans are
classified as minority or socially disadvantaged persons, and therefore, are eligible for all these programs.
For IndianAmericans the 8(a) program is very beneficial, and a brief overview of the program is presented
below:

The 8(a) Proaram

The 8(a) program is administered by the U.S. Small Business Administration in which a percentage
of federal government contracts are set-aside for award to small companies owned by minority (socially
and economically disadvantaged) persons. Details of the program can be found in the Code of Federal
Regulations (CFR) Title 13 which can be obtained from the Government Printing Office, Washington, D.C.
20402-9328.

Major changes in the program enacted by the Congress in 1989, mandated shorter processing
time (90 days) for 8(a) program applications, fixed the period of program participation to nine years,
required 8(a) companies to gradually increase their non 8(a) business proportion, and made 8(a) procure-
ments above a certain threshold ($3 million for service business, $5 million for manufacturing business)
to be competed amongst 8(a) companies.

General Eliaibilitv for 8(a)

4+ Must be small business,
4+ The minority person(s) must be economically disadvantaged,
4+ Must have at least 51% ownership in the business by minority person(s),

4+ The business must be controlled and managed on a daily basis by one or more minority individu-
als, and

4+ Must have the potential for success; must be two years in business.

Economicallv Disadvantaged

For entry into the 8(a) program, the net worth of a minority person should not exceed $250,000
exclusive of prime residence and the 8(a) business. During the Developmental Stage, the first four years
of the program, the net worth should not exceed $500,000; and, during the Transitional Stage, the next
five years of the program, the net worth should not exceed $750,000. These dollar amounts are the
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~economically disadvantaged~ thresholds for the 8(a) businesses.

.Program_Information

Information about the program can be obtained from any of the field offices of the SBA. For the
SBA office nearest you, call the Small Business Answer Desk at 1-800-8-ASK-SBA (1-800827-5722).

Succeedina In Business

Before | discuss my thoughts on how to succeed in business, | would like to present some statistics
related to the 8(a) program. This will give the readers some appreciation about the magnitude of oppor-
tunities in the program.

In fiscal year 1993, out of 4,848 8(a) firms, 48% were African-American owned, 26% Hispanic
owned, 19% Asian owned, and 7% Native American owned. During fiscal 1993, 25,616 8(a) contracts
worth $4.32 billion were awarded.

In fiscal 1993, 54% of the 4,848 8(a) firms received no contracts. In fiscal 1990, only 2% of 8(a)
companies won 40% of all dollars awarded.

Indian-Americans, as well as other Asians participating in the 8(a) program have generally done
very well. Based on the author’s successful experience of participation in the 8(a) program, the following
recommendations are made for succeeding in business:

+ Define your mission and objectives.

4+ Be broad based in your offerings rather than single niche.

4+ Think big - target managed/controlled growth.

4+ Share your company (a small portion) with a local American to provide diversity to your business;
the person must have a successful track record of business development in small, preferably 8(a)
companies, and must have a chemistry that matches yours. You must have a fool-proof agreement
with buy-back clauses in case it does not work out.

4+ Incorporate your business rather than partnership.

4 Build a good management base; do not fill this with your relatives and friends, at least during the
early years.

4+ Retain an accounting/management consulting firm with experience in federal government contract-
ing.

4+ Retain an attorney.

4+ Manage money very carefully; do not consider that your family money.

4+ Start and build a relationship with a bank early.

4+ Provide leadership (by example) - Be dedicated to key values - Make consistent decisions - Be fair;

never be partial - Care for your employees; they are your most valuable resources - Develop a
healthy and consistent culture - Work long hours.

4+ Hire competent staff; advertise and select the best.
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+ Provide competitive salary and fringe benefits.
+ Reward those who excel in work, help in company’s growth and work hard.
+ Be responsive to your customers and work for their success.

+ Market aggressively; do not hire a management staff who cannot market and cannot write propos-
als.

Conclusion

Federal market in the minority and small business set-aside area is growing. There is a lot of
opportunity in the 8(a) program. Indian-Americans qualify for participation in the 8(a) program and they
have been successful in it. If you have the will, you can do it too!

Mr. Satyendra P. Shrivastava started his business in 1983. His
company ANSTEC, Inc. is headquartered in Fairfax, Virglnia with
field offices in over 20 locations throughout the country. ANSTEC
provides information technology and system integration services
to federal government and private industry clients. Mr. Shrivastava
is planning to expand his business in India also. During the last
six years, ANSTEC'’s revenue grew over 50 times. ANSTEC’s 1993
revenue was over $30 million. ANSTEC has been in the 8(a) pro-
gram since 1987.)
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The Emergence of the Two Asian Giants

by Richard Burt
May/June The International Economy

China and India, who together make up a staggering 40 percent of the world’s population, now
constitute the most important and for the United States the most challenging-story of the 1990s: the
potential emergence of two new economic superpowers.

Both nations, of course, are still some distance from achieving this status and each faces a series of
unique obstacles in the way of continuing economic growth. Nevertheless, the progress each has made
in recent years was unthinkable until now. Only a few years ago, Paul Kennedy, the Yale professor who
became an overnight sensation by predicting the decline and fall of the United States, suggested that the
long-term outlook for China and India was mostly bleak. A modern-day Malthusian, Kennedy, in his Pre-

— >
I recognize that the strategic center of gravity is shifting in global :
economics and politics . . . it is strange-that the United States
so far has failed to develop an integrated, longrun strategy to
deal with China and India as new superpowers.
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paring for the Twentv-First Century, pointed to population growth, environmental problems and political
instability to argue that despite some intriguing signs of change in the two countries, the barriers to
development were formidable.

Kennedy’s analysis received little fanfare because, for the most part, it simply reflected the conventional
wisdom in the West about the two nations’ prospects over much of the last quarter century. While in the
1950s and 60s, development gurus in the United States and Europe debated whether India’s "democratic
socialist" model was superior to China’s "command economy" approach, by the 1970s both became widely
viewed as more or less permanent economic basket cases. In the same vein, while both possessed small-
scale nuclear arms programs, neither was thought to be in the league of the United States or the Soviet
Union.

But times - and perceptions - have changed. It has become standard practice in American thinking
to view Europe as the world’s strategic cockpit. With two world wars and one prolonged cold war having
emanated from the continent, it is not surprising that this is the case. My own personal experience is a
case-in-point: as Assistant Secretary of State, | was preoccupied with the deployment of medium-ange
nuclear arms in Europe; as Ambassador, | was the last cold war American diplomat in West Germany and
as an arms negotiator, | worked on the last nuclear treaty signed by the Soviet Union. But even as a
confirmed "Europeanist”, | recognize that the strategic center of gravity is shifting in global economics and
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politics. In a brief period of time, Kennedy’s conventional wisdom has been refuted by dramatic changes
in both the Asian Giants. By the end of the decade, both countries could emerge as not only economic
powers, but global politico-military players as well.

In light of this, it is strange that the United States so far has failed to develop an integrated, long run
strategy to deal with China and India as new superpowers. Instead, in the case of China, we have become
obsessed with the human rights question its possible linkage to trade policy. As far as India is concerned,
the United States has essentially adopted a "benign neglect” strategy; ignoring both the remarkable oppor-
tunities offered by its liberalizing economy and the very real strategic issues posed by its expansion into
the Indian Ocean and beyond.

Of course, it may be that all the talk about China and India’s emergence will turn out to be hype.
But the facts suggest otherwise. The forces of change in both nations are relentless and, for the most part,
ireversible. While India has tried economic reform before and then reversed course, it no longer has the
Soviet Union’s trade umbrella to protect it from the rigors of international competition. In China, meanwhile,
the momentum of free market enterprise has probably surpassed the ability of even the most traditional
government to reverse course.

& : N
In the case of China, we have become obsessed with the human

rights question . . . As far as India is concerned, the United states
has essentially adopted a "benign neglect” strategy; ingnoring re-
markable opportunities.
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The Chinese story is quite remarkable. Only a few months after Professor Kennedy’s ponderous tome
was published, the World Bank published its celebrated finding that based on terms of purchasing power
parity, China’s economy had, by the beginning of the 1990’s, become the third largest in the world. Since
then, nothing has changed to cast doubt on this judgment. For the 12 months preceding this year, it is
estimated that the Chinese gross domestic product grew by almost 14 percent. Indeed, analysts now
believe that China’s GDP per capita grew by nearly 10 percent a year over the last decade and that the
annual average growth of Chinese exports during the same period exceeded 12 percent.
4+ These and other measures of surging growth reflect China’s chaotic, uneven but breathtaking pro-

gress toward establishing an open, free-market system:

+ Almost half the economy is now effectively in private hands while price controls, once a fixture of
the Chinese economic landscape, have been largely abolished;

4+ Direct foreign investment, once taboo, is now welcome and mushroomed to over $20 billion in
1993. New industrial production reflects this increase: almost half the new cars produced in China
last year were Volkswagens.

+ After a worrisome delay, the authorities in Beijing are moving to deal with the twin threats of infla-
tion and corruption.

In the case of India, the climb has been slower but perhaps surer. Under Prime Minister P.V. Narashimha
Rao and his Finance Minister, Manmohan Singh, India finally seems on the road to sustained reform and
growth. In 1993, the Indian GDP grew by 5 percent while industrial production grew by almost 7 percent.
As in the case of China, India’s performance can be linked to important free market reforms:
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4 Currency controls have been loosened, with the rupee fully convertible for trade purposes;

4+ Foreign companies are permitted to own majority stakes in Indian businesses and Indian firms are
able to access foreign capital markets;

4+ Both capitai gains and corporate tax rates have been cut.

It is clear that further reforms are necessary within both the Asian Giants, especially India where
progress in privatization has been slow and where the British socialist legacy of a large and cumbersome
bureaucracy lives on. That said, there are also some reasons to argue that over the long run, it is India,
and not China, that stands a better chance to emerge as an economic heavyweight. While both possess
huge potential consumer markets, India alone has a tradition of a mature and mostly-stable democracy; a
legal framework that protects private property; an effective central bank and a habit of doing business in
English. Moreover, it can be argued that the Indian economy is more nationally-integrated than that of
China’s. In India, it is commonplace for a business, say in Madras or Hydrabad, to borrow money in
Bombay to support manufacturing concerns in several different regions. In China, a more localized pattern
of "city-state” economies is developing. These developments have led one observer, Jonathan Power, to
use Aesop’s fable of the tortoise and the hare to compare India and China’s prospects: "by the year 2000,
it will be India, not China, that will be on its way to becoming the Giant of Asia and, before too much
time is past, the largest economy in the world."
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In the case of China, efforts to limit american economic ties on
human rights grounds are particularly self-defeating: in Asia . . .
the best way to expand human rights is through economic

development.
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But whether India or China fully realize their economic potential will, in the long term, depend on
several factors. The first is geopolitical. One important reason that neither country was able in earlier years
to focus on reform and growth was that their energies were drained and diverted by regional rivalries and
conflicts. During the Cold War, the lengthy Sino-Soviet border became an armed camp while China at
different times actually fought American, Indian and Vietnamese troops. For its part, India, in addition to
tangling with China, went to war with a Pakistan loosely aligned with the United States.

The end of the Cold War has altered the security equation in Asia, but it has not ended the risks of
rivalry and conflict.n fact, Asia is the only region in the world where spending on military forces is
continuing, on average, to increase. In Northeast Asia, for example, North Korea’s dangerous quest for a
nuclear arms stockpile could lead to a confrontation and the threat of wider, regional war. In South Asia,
meanwhile, nuclear politics and national ambitions could bring India and Pakistan to loggerheads. In either
case, economic reform could easily go by the boards.

Social and cultural developments could also jeopardize growth. With modernization preceding rapidly
in both nations, it is not surprising to see manifestations of traditionalist opposition to economic reform.
Neither appears especially vulnerable at this time to the kind of forces that toppled the Shah of Iran, but
the growing momentum of change will inevitably produce strains and cleavages. In China, there is concern
about differential development between north and south, coastal areas and inland regions. In India, there
are of course concerns that change will exacerbate longstanding communal differences. The danger, how-
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ever, of rising Hindu fundamentalism appears greatly overstated.

A third key issue concerns the actual development strategies being pursued by two Giants. As we
have seen, in removing controls and stimulating private investment and enterprise, both appear to be on
the right track. But this may not be enough. In a provocative speech to the Asia Society recently, Fred
Gluck, the managing partner of McKinsey & Company, argued that over the long haul, strategies focused
on increased manufacturing will not work for either China or India. Noting that increased economic
productivity was removing manufacturing jobs from the world economy as a whole, Gluck contended that
traditional, exportdriven development models are outdated: in the years ahead, such strategies will fail to
create the jobs necessary to employ the tremendous numbers of people moving out of the agricultural
sectors of both countries. Gluck’s solution? China and India will both need to adopt a new paradigm for
development that focuses less on manufacturing activities such as new car production and more on building
service industries and the national, regional and local infrastructure to support them.

But while key geopolitical, social and economic questions remain, it is nonetheless clear that prospects
for both the Asian Giants appear impressive.lt is equally clear that the United States, along with the other
G-7 powers, has a growing stake in the success of each. Despite this, however, the absence of a coherent,
integrated strategy for dealing with the emergence of the Giants exposes the United States to major risks.
In the case of China, efforts to limit American economic ties on human rights grounds are particularly

- : W N— —
With India, . . . In recent years, the United States has essentially

ignored the important changes that have occurred, often appear-
ing either ignorant or hostile to Indian concerns. The Indians
deserve more attention and more respect

self-defeating: In Asia at least, experience has shown the best way to expand human rights is through
economic development. With India, the problem is somewhat different. In recent years the United States
has essentially ignored the changes that have occurred, often appearing either ignorant or hostile to Indian
concerns. The Indians deserve more attention and more respect.

The era of the Asian Giant is rapidly approaching. If we fail to incorporate this reality into our economic
strategy and foreign policy alike, we will live to regret it.

Richand Burt is Chairman of International Equity Partners, a Washington, DC-based investment banking
and strategic advisory firm. Mr. Burt served as the chief U.S. Arms Control Negotiator, the U.S. Ambassador
to West Germany and Assistant Secretary of State of EFuropean and Canadian Affairs.
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1. Name: Mr/Mrs/Ms

2. Type of Membership:

3. Spouse: Mr./Mrs.

4. Home Address:

. Self employed?

w

6. Employer:

7. Office Address:

Phone:

B. Years of Experience:

9. Highest Educational Qualification: (choose only one)

13.Which year did you become an ASEl member?

14.Amount enclosed:

15.Alma mater in India

Last First Middle Initial
D A. Regular B. Life C. Student D. Corporate

$25/year $250 $10/year $250/year
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Street
City State Zip Code
Office Residence
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A. Consultant
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B. Administration/Mg]
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E. Education/Training
F. Engineering
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Specialadvantages ofcorporate membership

B Up to $150 credit for your first display advertisement in the ASEl monthly newsletter.

8 Exclusive access to a no-fee professional employment placement service.

M A $100 credit for your first display advertisement in ASEl's annual convention brochure.
M Corporate Member discounted rates for exhibit space at annual and local conventions.

H Listing in Member Directory as Corporate Member.

Conditions of corporate membership

Membership is open to companies actively engaged in engineering, architecture and related arts and sciences. Annual dues are
$250. Dues are deductible as an ordinary and necessary business expense for income tax purposes, but are not deductible as a
charitable contribution.

Membership agreement

| accept this invitation to become a Corporate Member of ASE, American Society of Engineers from India, on behaif of:

Company Name Division

Representative's Name Title

Company Address City State
Signature Business Phone Zip

Number of professional engineeringechnical employees

Please make check payable to ASE! and mail to:

ASEI
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Ann Arbor, Ml 48108-1071
Attn: Ramu Ramamurthy
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