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CARL LEVIN
MICHIGAN

Mnited States Senate

WASHINGTON, DC 20510-2202
September 2, 2001

Mr. Ramu Rammurthy

Co-Chairperson

American Society of Engineers of Indian Origin
Michigan Chapter

47790 Pavillon Road

Canton, MI 48188

Dear Friends:

I am delighted to offer my best wishes on the celebration of your 18" Annual National
Convention. You can be proud of the many years of achievement in promoting the professional
and business advancements of engineers in the Indian community throughout the United States.

ASETI has served to bring career and business support to engineers, helping them to
advance in the industry sector and to develop entrepreneurships. This effort strengthens our
economy and our communities.

Best wishes for continued success and a great celebration.

Sincerely,
Carl Levin

CL/kd



email: info@ersvp.com @ phone: 212.201.7799 W fax: 212.584.6198

eRSVP — freedom and control
Bypass the tedium of event registration and payment pro-
cessing — focus on creativity and better business. eRSVP
saves you time and money by automating event registration
and guest list management on the web.

While you are creating an exciting and memorable event,
eRSVP helps you track registrations, survey guests, send
reminders and notify attendees of agenda changes. At the
same time, securely collect ticketing payments and dona-
tions, download registration reports, and expand the invita-
tion list for your next event.

Tailor cur solution to your

Web Templates

Guests are increasingly web savvy. Thanks to the Internet,
guests demand immediate and unlimited access to informa-
tion. Your events are no exception.

eRSVP turns guest demands into a strength. With eRSVP,
your web-enabled audience responds rapidly to email invi-
tations. They appreciate the immediate gratification of a
multi-track information and registration system available
online at any hour. Good news — informed guests make the
best guests.

Even if you are temporarily unavailable, your guests can still
access up-to-the-minute information
about your event through eRSVP. If
they need assistance, our staff is ready
to answer questions on our toll-free

needs .

eRSVP can be your main registration fwgssagmg Ce}ztgr number.

solution for any event — or an expan-

sion of your regular tool set. Either way, Cﬂst("n Surveyg Nc more incomplete RSVPs

event information that used to take
hours to compile can now be down-
loaded to Micrasoft Excel in seconds.

There is no need to install software or

Registration Capture
Registration Reports

Rather than sorting through stacks of
paper, use eRSVP's report builder to
make custom registration reports, sur-
vey results and guest lists. Our web-
based interface ensures that regis-

oy amembersne teonse. oo Merchandising Transactions wants wuy complete every form.

charge to register as an eRSVP mem-

oer Ticketing Transactions
Donations
Confirmation messages
Association memberships

Your command center for
event registration

eR8VP's patent-pending technology
lets you create an event web presence
in minutes. Our branding and design
services let you seamlessly integrate
eRSVP features with your existing
website.

Offer your clients, guests, and VIPs a customized end-to-
end solution accessible to anybody with a web browser and
Internet connection. Use only the features you need.

Open channels of communication

Interact with your guests long before — and long after —the
event date. Event guests need a lot of "TLC," including
agendas, maps, weather reports, reminders, updates,
newsletters — and 24/7 support.

eRS8VP then organizes the information
for you instantly.

eRSVP collects guest information
securely. It cannot be accessed except
through vyour password-protected
member account. As the event manag-
er, you can download this information
at any time into Microsoft Excel
spreadsheet files.

One eRSVP, any number of event types
Events are typically centered around when, where and what.
We help you focus on how, who and now.

eR3VP is your one-stop shop to build a customized front-to-
back solution for online event registration. Expand your
client base. Create new business opportunities. Reduce the
time and cost of running an event.

Please contact our Sales Team for more information and to
find out about value-added services. EEE

Put eRSVP to work for your next event!



COMMITTEE ON THE BUDGET
COMMITTEE ON SCIENCE

LYNN N. RIVERS
13TH DISTRICT, MICHIGAN

1724 LONGWORTH BUILDING
WASHINGTON, I.C. 20515
(202) 225-6261

300 W. MICHIGAN AVENUE
SUITE 400

YesiLanTi, M 48197 UNITED STATES
734) 485-3741
- HOUSE OF REPRESENTATIVES

August 7, 2001

Dear Friends:
Welcome to the 18" Annual National Convention of the American Society of Engineers of

Indian Origin. By providing career and business guidance, a system of networking, and t!xe
positive promotion of the image of India, the ASEI serves as a wonderful resource to assist

members with career advancement.

The ASEI has demonstrated an impressive growth since its inception, spm}m'ng across the
country and encompassing over 1,000 members. ASEI has certainly achieved its stated goal of

“service to its members.”

I welcome you to the convention and extend my best wishes on this occation.

Sincerely,

N. Rivers
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OFFICE OF THE MAYOR

33000 CIVIC CENTER DRIVE
LIVONIA, MICHIGAN 48154-3097
(734) 466-2201
FAX: 421-4870

JACK E. KIRKSEY
MAYOR

September 2, 2001

American Society of Engineers of Indian Origin
Michigan Chapter
Livonia, Michigan

Dear Friends:

It is my sincere pleasure to welcome and support the members and chairpersons
of your organization as you attend the 18" Annual National Convention at the

Holiday Inn in our City.

| am sure that the theme of this year's convention, “Entrepreneurship and
Interpreneurship — Strategies” will be very interesting and informative and that
this gathering will serve to educate and inform the participants, allowing them to
share their ideas with others in their profession from all around the country.

We are extremely proud of our City and are honored to be the o™ safest City in
the United States, the most “Kid Friendly” suburban City, the 2" largest City in
Wayne County, and the 8" largest City in Michigan, amongst many other
accolades. The Livonia Holiday Inn, the location of your convention, is one of our
best hotels and is located near many wonderful attractions including beautiful
Laurel Park Place Mall, Laurel Park and Livonia 20 AMC theaters, a variety of
restaurants and our Greenmead Historical Museum and Village.

| hope that you will have an opportunity while you are here to enjoy a small
portion of what our great City has to offer. We are pleased that you have
selected Livonia for your national convention and hope that you enjoy your stay
this weekend! We are very happy to have you herel!

Sincerely,

J?%

Jack E. Kirksey
MAYOR
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BEST WISHES FROM
LAW OFFICES OF

AMARNATH GOWDA

SPECIALISTS IN:

EMPLOYMENT-BASED IMMIGRATION LAW

WITH A CONCENTRATION IN

INFORMATION TECHNOLOGY INDUSTRIES

TEMPORARY WORK VISAS [H-1B1]
INTRA-COMPANY TRANSFERS [L-1]
EMPLOYMENT-BASED PERMANENT RESIDENCE [EB]
NATIONAL INTEREST WAIVERS [NIW]

OFFERING A WIDE RANGE OF NON-IMMIGRANT VISA SERVICES

31275 NORTHWESTERN HIGHWAY
SUITE 140

FARMINGTON HILLS, MI 48334
PHONE: (248) 932-0630

FAX: (248) 932-1909
www.gcowda.com

email: info@gowda.com




AMERICAN SOCIETY OF ENGINEERS OF INDIAN ORIGIN

VISION

ASEI TO BE:

e A nationwide network of engineers of Indian origin

e A forum to assist members in advancing their careers

e A facilitator of Technology Transfer between U.S.A. and India

e A national professional organization with the goal of

“service to its members”

ASEI ACTIVITIES

CAREER ENHANCEMENTS

* Provide Career Guidance and Counseling
* Facilitate Networking

* Assist in Skill Development through continuing
Education Courses and Technical Seminars

* Encourage PE registrations
STUDENT AFFAIRS

* Providing Guidance To Students
* Establish Merit Scholarships
* Assist in Practical Training And Job Placement

ORGANIZATIONAL MATTERS

» Establish a National Office

* Establish an Editorial Board and Publish Quality
Newsletter

* Increase Membership

* Publish Membership Directory
* Increase Awareness of ASEI
= Facilitate Local Chapter Meetings

TECHNOLOGY TRANSFER

* Conduct Workshops on How to Transfer
Technology to India

* Assist in Development of Rural India

* Provide Communication Channels for Retired
Engineers

* Disseminate Opportunities in India for NRIs.

LIAISON WITH INDIA

= Establish working relationship with government
and private organizations in India

CONVENTIONS & AFFILIATIONS

* Conduct Conventions throughout U.S.A.

* Cooperate with Other Professional
Societies with Similar Goals.

LOCAL CHAPTER ACTIVITIES

®  Conduct bimonthly meetings to
promote discussion/participation on current events

e  Communicate with ASEI National Office and other

Local Chapters




MESSAGE FROM ASE| CHAIRMAN
September 2, 2001

It is a great pleasure and joy to welcome fellow members, guests, honorable
speakers and Indian Ambassador to the 18" Annual National Convention of
ASE| Members.

The definition of Engineering is planning, designing, constructing or building
and putting all the pieces together to manifest the desired function. Persons
who are involved in these functions are called "Engineers." In the past 40
years, since the Vietnam War, thousands of Indian engineers migrated to the
US and they contributed in many engineering fields: In the 60's and early 70's
(during Vietnam War) Civil, Mechanical, Electrical, Chemical, and Automobile;
In the 70's and early 80's (during energy crisis) Power Plant, Structural
Environmental; In the late 80's and 90's (during High Tech/Information Age
revolution) Communication, Computer, Software, Hardware, Aerospace,
Biotech and others.

During this period, the first generation of Indian American Engineers
progressed and prospered individually and a few became entrepreneurs. This
first generation has established a strong and sound base for the future Indian
American Engineers.

Now, that we are at the threshold of the 21% Century, we can progress and

prosper elegantly while sharing with others. At the same time, we can create

an impact and have a voice in the main stream of America...This common goal

can be achieved by the Mind Engineering - Engineering the Engineers' Mind

using Metaphysics. The major components of Mind Engineering are:

o Collectively, we have to believe and have an attitude that we can make a
difference.

¢ Collectively, we have to change the direction of our thinking and feeling, to
create an abundance and prosperity while sharing with others.

* Collectively, we have to make new choices and decisions of
Entrepreneurship and Interpreneurship.

The theme of this convention "Enfrepreneurship and Inferpreneurship:
Strategies” is the first step in the right direction to accomplish the above goal.

Collectively we SUCCEED!

Vipin C. Mehta
Chairman of the Board
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American Society of Engineers of Indian Origin (ASEI)
A NON-PROFIT, TAX EXEMPT ORGANIZATION, EST., 1983

C/O Mehta & Associates, Inc., One Purlieu Place, Suite 100
Winter Park, FL. 32792 PH: 407-657-6662 email: vemehta@mehta-florida.com

CENTRAL FLORIDA CHAPTER
EXECUTIVE COMMITTEE

PRESIDENT

Mehta, Vipin C., P.E.
(407) 657-6662 p

(407) 657-9579 f
vemehta@mehta-florida.com

VICE PRESIDENT

Tim Madhanagopal, P.E.,
DEE

(407) 249-6248 p

(407) 381-3808 f
madhanagopals@worldnet
.att.net

SECRETARY

Suresh Chandnani, P.E.
(407) 269-2950 p
(407) 269-2951
chandnanis@hotmail.com

TREASURER

Shirish Patel

(321) B67-2078 p
spacelkadetsrp@hotmail com

PAST PRESIDENT
Dhirendra Saxena, P.E.
(863) 644-8300 p
dssusi@aocl.com

ADVISOR

Murthy Bondada, Ph.D., P.E.
(407) 677-9542

murthy bondada@hotmail.com

AMERICAN SocIETY OF
EncineEERs oF InDian OriGIN

on the eve of your
18™ National Convention!




A Message From The Convention Chair,
18™ ASEI Annual Convention, September 2, 2001.

I extend my sincere and hearty welcome to all of you on this auspicious day of celebration the
18" ASEI National Convention, September 2, 2001.

On behalf of entire ASEI community I like to extend my sincere thanks to his excellence
Ambassador Mr. Latit Mansingh for agreeing to be our chief guest and the Indian consulate
general, Mr. Surendra Kumar to be our distinguished guest for the evening. Also I take this
opportunity to thank Mr. Jeet Bindra for agreeing to be our Keynote Speaker for the evening.

Today is a great occasion to reflect on our past experiences and accomplishments of this
organization. As a professional organization we have grown into a very mature and dynamic
organization in promoting our missions throughout United States, and recently been successful in
extending our horizon beyond our national boundary. We have become a truly an international
organization with the opening of our sister chapter in Delhi, India in the year 1999. With this
accomplishment, we are certainly keeping pace with true globalization of the world.

As you know, the organization was founded right here and over the years it has became a
national organization with chapters through out the United States. We all should, therefore, feel
proud of this achievement especially to host the 18" birthday of this organization right here in
Michigan. 1 convey my sincere thanks to all ASEI ns from Michigan chapter and other chapters
around the country for their support to make this event a very successful one. As a precursor to
our mission in the new century, we have chosen the theme of this convention as
Entrepreneurship and Intrapreneurship Strategies - two guiding principles to be successful in our
lives. With the dawn of this New Millennium, the bond between technology and
entrepreneurship has become stronger than ever. In order to highlight the complex inter-
relationship between these two areas, we have invited subject matter experts to enlighten us with
their wisdom and knowledge on this very relationship. I hope we all will learn a lot from the
seminars arranged for the day and from the keynote speech in the evening. This will provide us
with the wisdom we need to set our future direction and to take the oath for greater achievements
for all ASEI ns in the New Millennium. I request you all to pledge your support to ASEI to make
this oath a sweet and a must success.

T would like to end this note with a salute to two entrepreneur who invented the most powerful
technology: the non violence, and engineered the greatest virtues of mankind; the freedom and
dignity for all mankind; The Great Mahatma and Reverend Martin Luther King Jr.

ASEI Michigan salutes the spirit of these two great leaders of our two great nations on this
18" birth anniversary of the organization.

With best wishes and cheers for New Millennium from the bottom of my heart to all of you.

R. K Rout
Ravi Rout

Convention Chair



ASEI Michigan Chapter

A MESSAGE FROM ASEI MICHIGAN CHAPTER PRESIDENT

I welcome you all to celebrate the 18" Annual National
Convention on September 02, 2001. I feel very honored to serve
you all as an executive member for last 3 years. During this
period, we have held several technical seminars, technical
exchange meetings, and regional conventions. However, 18"
Annual National Convention is different. It invites guests from
all over the USA and its sessions have broader scope. Further
more, student session is a unique addition. I am sure the guests
will enjoy the convention. This is possible because of a few
dedicated individuals who work passionately undermining their
personal agendas when needed. I, sincerely, thank them.

Under the auspice of the national chapter Michigan local chapter
is completing its 18" year. Each and every ASEI member
deserves a big pat on his or her back for standing up against all
odds and challenges over these years for not only keeping alive
the true spirit of this organization but taking it to the new
millennium with greater enthusiasm and vigor. As a precursor to
setting our mind for the future, we have chosen the theme of this
convention as Intrepreneurship and Intrapreneurship Strategies.
We celebrate this occasion mainly for three reasons: acquire
knowledge, do networking, and have fun. Hope, you will have a
very fulfilling day.

I also take this opportunity to thank all the founding members for
their visionary outlook and noble effort to provide a platform and
a forum for engineers of Indian Origin to network, mentor, and
know each other professionally. 1 further extend my sincere
thanks to all the life members, and the national chapter for their
support for the success and growth of this organization. 1 request
them to continue to lend their support financially and morally to
ASEI Michigan chapter in the future.

At conclusion, I sincerely thank all the individuals and the
organizations who have sponsored this event.

With Best Wishes,

Gopal P. Mohanty
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Vipin C. Mehta, P.E., M.A.P.A
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Ravindra V. Mehta, M.S., MBA

. . FOR 'I‘HE 21ST CENTURY
Vice President



Complete Services.
Complete Solutions.

Acro is a leading provider of Engineering, IT, Office
Support, Industrial and PEO Services to companies
nationwide. For nearly two decades, organizations
like yours have turned to Acro for the most compre-
hensive business solutions.

Engineering Services

We provide the electrical, mechanical and soft-
ware engineering expertise you need—ifrom
turnkey systems to supplemental staffing.

IT Services
Acro consultants provide network,
e-commerce and custom application
development services for a variety
of platforms.

Office Suppaort and Light
Industrial Services
Acro supplies companies
with light industrial and office support
pl’DfESSiOI‘Ia]S ranging from accountants
to mechanics.

PEO Services
We provide an integrated approach to your HR,

benefits and payroll needs.

Phone: (734) 591-1100
Toll-Free: (800) 844-ACRO (2276) Ext. 239
WWww.acrocorp.com




STATE OF MICHIGAN
OFFICE OF THE GOVERNOR
LANSING

JOHN ENGLER
GOVERNOR

September 2, 2001

Dear Friends:

As Governor of the State of Michigan, it gives me great pleasure to extend
greetings to everyone gathered for the 18" Annual National Convention of the
American Society of Engineers of Indian Origin (ASED.

I would like to take this opportunity to commend the members of this
outstanding professional organization for your ongoing contributions to our state.
Your efforts to rebuild towns devastated by natural disasters, clean up the
environment, assure safe, clean and efficient sources of energy, and design
information systems have certainly made a tremendous impact on our nation.
Please know that your hard work, dedication, and expertise are very much
appreciated. It is my hope that you will continue the ASEI’s fine tradition for many
years to come.

Once again, thank you for your outstanding service. Please accept my best

wishes for an enjoyable evening.

Sincerely,

John Engler
Governor

A



About Ambassador Mr. Lalit Mansingh

Mr. Lalit Mansingh assumed the position of India's Ambassador to the United
States on March 15, 2001. Prior to his appointment as the Ambassador of India to
the United States, Mr. Mansingh has served as India's Foreign Secretary and
High Commissioner to the United Kingdom. He was earlier in Washington, DC
as Deputy Chief of Mission during 1989-92.

Ambassador Mansingh has had a distinguished career in the Indian Foreign

. Service since June, 1963. He has been High Commissioner to Nigeria (1993-95)
. and Ambassador to the United Arab Emirates (1980-83). He has also served in
various diplomatic capacities in Geneva, Afghanistan and Belgium.

At headquarters, Mr. Mansingh was Dean of the Foreign Service Institute and has
served as Director-General of the Indian Council for Cultural Relations and in the
Ministry of Finance.

Born on April 29, 1941, Mr. Mansingh graduated with honours in History and
obtained his Master Degree in Political Science. He 1s married to Indira, a senior
media professional. The Mansinghs have two children.

About Keynote speaker Mr. Jeet S. Bindra

Jeet S Bindra is the President of Chevron Pipe Line Company in Houston,
Texas. He is responsible for both domestic pipeline operations and for
international pipeline projects.

Jeet joined Chevron in 1977 as a Research Engineer. Over the next several years,
he assumed positions of increasing responsibilities and managed several large
U.S. and non-U.S. refining, chemical and upstream projects. He also served as
Chief Engineer for Chevron's El Segundo Refinery and as Manager of Strategic
Planning for Chevron Corporation.

Jeet has served on boards and committees of many professional organizations,
including American Petroleum Institute, Construction Industry Institute and the
Business Round Table. He is a member of the American Management
Association and the American Institute of Chemical Engincers. He is currently
serving as Chairman of the Board if the Indian American Leadership Center and
a member of the University of Washington, College of Engineering Visiting
Committee.

He has been featured speaker at many conferences including the National Society
of Black Engineers (2001), South Asian Political Awareness Conference (2000),
South Asian Students' Alliance (1999), and Society of Hispanic Professional
Engineers (1998).



Surendra Kumar, Consul General of India, Chicago

After obtaining Master’s degree in History and Culture from Allahabad University, one of premier universi-
ties in India, joined Indian Foreign Service in 1972. Began his diplomatic career abroad in Latin Arnerica and
served in India’s Missions in Mexico City and Santiago in Chile. Then shifted to Hong Kong to work as the
Head of Trade and Cornmerce Wing of the Indian Commission from 1978 till 1981.

During his stint at the Ministry of External Affairs, Mr. Kumar was Dy. Head of the East Asia Division
looking after India’s relations with China, Japan, South Korea, North Korea, Hong Kong and Mongolia. He
paid visits to these countries except Mongolia as part of off~cial delegations. He has also participated in
“Indo-Chinese Border talks” several times.

He served as the head of the Political and Admn. Wing of the Indian Embassy in Damascus, Syria from 1984
till the middle of 1987 closely monitoring the Arab Israeli peace negotiations, political developments in Syria
and Lebanon as well as the Palestinian struggle for their independent state.

From late 1987 till beginning of 1991, served as the Head of Press, Information and Culture Wing at the
Indian High Commission, London, closely working with the British and Indian media, both electronic and
print media. Also, interacted with the prominent Indian community associations and British and Indian
cultural organisations/art galleries/museums, Indo/British Parliamentary group, Royal Commonwealth
Society, International Institute of Foreign Affairs, School of Oriental African Studies, London University and
the Quakers.

Served as India’s Ambassador to Mozambique concurrently accredited as High Commissioner of India to
Swaziland resident in Maputo and subsequently as India’s Ambassador to Libya concurrently High Commis-
sioner of India to Malta for over five years before joining the Indian Consulate in Chicago as the Consul
General in February 2000.

Has been contributing articles on culture/media/international affairs to Indian and foreign publications from
time to time.

Has wife; their son who graduated from the London School of Economics and daughter who graduated from
the Cambridge University are presently doing apprenticeship in London.



ASEI 18™ ANNUAL NATIONAL CONVENTION AGENDA

9:30 AM Convention Registration

10:00 AM Youth Session | Chair: Namrata Boveja
o Effective Communication

Justin Ryan, Management Consultant,
Dale Camegie Training, Michigan

e Rapid Growth of e-learning
Puja Singhal, Student, University of Maryland
¢ [nternet Contribution to Business
Nikita Nanavaty, Student, University of Maryland

e Internship Experience
Gagan Nagi, Student, University of Maryland

11:10 AM Break

11:20 AM Youth Session I Chair: Namrata Boveja
o Student Internship

HR Representative, General Mofors

e Job Negotiation Skills
Roger Rathi, ESQ., Law Offices of Roger Rathi, P.C.

12:00 PM Lunch Break

1:00 PM Session lll: Business Strategy Chair: Savya Rafai
e Problem Solving

James T. Low, Professor, Department of Marketing,
School of Business Administration, Wayne State University

e What's next for the digital entrepreneurs?

Ajay Arora, Founder and CEO,
eRSVP.com, New York

e The Formuia of Success for Entrepreneurs

Perry Mehta, Vice President of Engineering and IT,
Lakeshore Engineering Services Inc.

2:15 PM Coffee Break



2:30 PM Session IV: Technical Strategy Chair: Raj Raja
e E-lLearning
Dr. Yogi Anand, Professor, Department of Computer Science,
Oakland University, Detroit, Michigan.
e Six-Sigma - Tool to achieve Excellency in Quality
Dr. Deepak Goel, Chief Engineer,
Ford Motor Company, Dearborn, Michigan

e Total Quality Management (TQM) - What and Why
Nirdosh Reddy, Founder and CEQ, Annar Inc.

3:45 PM Coffee Break

4:00 PM Session V: Scientific Approach To Spiritualism
o Silicone Valley to Crystal Temple
Vipin Mehta, Founder and CEQ,

Mehta Associates, Inc, Winter Park, Florida

6:00 PM Social Hour - Networking and Professional Exhibits
(Indian Snacks, Beverages and Cash Bar)

7:00 PM ASEI 18" Annual Banquet
BANQUET PROGRAM

Master of Ceremonies - Ms. Swati Rout and Ms. Puja Singhal

7:00 PM Evening Banquet Agenda (MC)
Welcome Address - Ravi Rout, Convention Chair
Michigan Chapter President's Address - Gopal Mohanty
National Board Chairman’s Address - Vipin Mehta

7:20 PM Chief Guest Address
His Excellency Lalit Mansingh, Ambassador of India
7:40 PM Keynote Address,
Jeet Bindra, President, Chevron-Texaco Pipe Line Co.
8:15 PM Sponsorship - Ramu Ramamurthy. Convention Co-Chair
8:20 PM Awards & Recognition — Jagdish Agrawal, Ruplu Bhatacharya,
Jahan Jalil
8:30 PM Dinner - Indian Buffet
9:15 PM Musical Entertainment - M.R. Surendran and Party

11.00 PM Vote of Thanks - Gopal Mohanty, President, Michigan Chapter
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DETROIT, MICHIGAN, CHAPTER

President: Gopal P. Mohanty
Treasurer: Jagadish Agarwal
Secretary: Jehana Jalil
Seminar: Ramu Ramamurthy

Mailing Address: c/o 124 Stephanie
Westland, MI 48186
Phone: 248.386.7792, e-mail jjalil@dt.smithgroup.com

CENTRAL FLORIDA CHAPTER

President; Dhirendra S. Saxena
Vice President: Vipin C. Mehta
Secretary/Treasurer: Vijay Sheth

Awards: Anupam Saxena
Membership: Dhirendra Saxena
Election: Vipin Mehta

Student Affairs: Bhanu Engineer
Long Range Planning: M. Krishnamurthy

Mailing Address: PO Box 6223
Lakeland, FL 33807
Phone/Fax: 863.648.5435, e-mail dssus@aol.com

BUFFALO/WESTERN NY CHAPTER

President: Vinay Pandit
Vice President: Dharam lyer
Treasurer: Amitabh Gupta
Secretary: Minish Shah

Mailing Address: 5635 Kippen Drive
East Amherst ,NY 14051
Phene: 716.636.4672. e-mail: guptalli11@aci.com

NATIONAL CAPITAL CHAPTER (NCC) (Maryland, Vir-

ginia & DC)

President: Sudhanshu Sinha
Vice President: Vikram Antin
Treasurer: Arun Mehta
Secretary: Om Sharma

Mailing Address: 8100 Craddock Road
Greenbelt, MD 20770
Phone: 301.552.3668, e-mail: ssinha@

COMMITTEE CHAIRMEN

1. Advisory: Dr. Ravi Sharma
2. Awards: Dr. Sunil Lingayat
3. Business Liaison: Mr. Rakesh Bhatia
4, Convention: Vacant

5. Elections: Dr. Murty Challa

6. Membership: Mr. Harsh Moharir
7. Newsletter: Mr. Ravi Gupta

8. Public Relations: Mr. Vikram Antin
9. Seminar: Mr. Mallesh Hiriyur

ASEI CHAPTERS

¥
A\

CLEVELAND. OHIO, CHAPTER

President: Paramijit Singh
Vice President/Treasurer: Nipendra Singh
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A SPECIAL THANKS TO ASEI SPONSORS

On behalf of the American Society of Engineers of Indian Origin, | convey my personal
thanks to everyone who sponsored the 18™ Annual National Convention through
advertisements, exhibits and sponsorship. ASEIL, like all quality non-profit organizations,
need financial resources to help achieve their goals. We have four basic means of
financing this event: Advertisements, Exhibits, Sponsors, and Registration Fee Services.
Your contribution is, and always has been critical to our success.

Again, thank you.
Yours Sincerely,

Ramu Ramamanthy

Chairperson, Fund Raising Committee

SPONSORS

ACRO Group

AIRSEP Corporation

Anand Enterprises

ASEI - Central Florida Chapter
Covansys

DTE ENERGY

EASI

Integrated Management Systems, Inc
Lakeshore Engineering Services Inc
Law Offices of Amarnath Gowda
Law Offices of Roger Rathi

Mehta Associates

Ramsoft Systems Inc

Ruplu Bhattacharya

Somat Engineering

STUDENT SPONSORS

Asha Reddy
Chandrika Prasad
Chitra Rout

Desh Deshmukh
Dhiren Saxena
Gopal Mohanty
Hari Bindal
Jagdish Agrawal
Jehana Jalil

Ravi Sharma

Ravi Singh

Ruplu Bhattacharya
Savya Rafai

Vipin Mehta

Usha Ramamurthy



ASEIl - MICHIGAN LIFE MEMBERS

Jagdish M. Agrawal
Yogindra N. Anand
Hansraj K. Bajaria
Bharat N. Bhatt

Arun Bhavsar
Ramarao V. Cherukuri
Shashikant F. Dani
Tappan Kumar Datta
Viresh Doshi

Hira L. Fotedar
Chunilal H. Gala
Hasu M. Ramila Gavan
Mohindrapal S. Gill
Suresh T. Gulati
Chhote L. Gupta
Ravindra K. Gupta
Kameswara Gupta
Dhirendra Kumar Gupta
Kameswara Gupta
Sudhir K. Jain

Jehana Jalil

Sajauddin H. Kapadia
Nuruddin H. Kapadia
Jag Bushan Kaul
Rajaram Khatri

Radha Krishnan
Prakash Krishnaswamy
Bhushan M. Kulkarni
Harendra Kumar
Santokh S. Labana
Subhash Madan
Ramesh Mangrulkar
Kanu C. Mehta
Jehangir B. Mistry
Alok Mittal

Syed Murtuza

Ramji Patel

Chottu N. Patel
Arvind K. Patel
Kishorchandra P. Patel
Ramesh M. Patel

P. Perumalswami

Raj Raja

Ramu Ramamurthy
Gnanadesikan Ramanujam
B. V. Rao

J. Nirdosh Reddy
Asha Reddy

Ravi M. Reddy
Umesh Rohatgi
Rabindra Kumar Rout
Ranjit Purba Roy
Sunil/Mamta Sabharwal
Vinod K. Sahney
Amiya Samantray
Jayprakash B. Shah
Avinash Shah

Bharat C. Shah

Ravi Shahani

Syed M. Shahed
Ramesh C. Sharma
Prakash C. Shrivastava
Ganpat M. Singhvi
Arjun D. Tuteja
Rajendra Vattikuti
Meera Vijan

Shailesh B. Vora
Lakshmi S. Vora
Arvind Vora



EOED\JO'\\J‘-&WN-M

D S T T - T S e S S~
f-“ - W N - O W [= -] ':-l G ot &~ W N - O
. - . . - L] r - - )

Ny
G't

CONSTITUTION & BYLAWS OF
AMERICAN SOCIETY OF ENGINEERS FROM INDIA
APPROVED BY THE FOLLOWING FOUNDER MEMBERS
, ON AUGUST 24TH 1983

NAME SIGNATURE

NAVIN N. PANDYA ﬂfM”\
KoL vEs? <. & ORTA AR N
JAcbisH _ AGRAWAL ' Wmau{?
YOGINDRAMN. ANAND TN Quncanct
BHAGWAN Das DASHAIRYA ._.._{ =
K. C.PAULOSE Hu,pm/b
BHASKAR S . MODUR_ S i § vt
SuBHAS ©. RAsSUY Mﬁw
CAMPATHKUMARAN MipDAPPA. S Orpph brye o Mhcialy
UMESH _BRBY ROHATG) Wnsoln & Coladey
. MAMILAL Y- Parse oAV

SomAYAJULY P YEDAVALLY .S,____.Q%LE_Q_LJ_«_:-%?

Hani Babu Bindal B Y i

. Bverarasis B_Suar sﬁm&-@ﬁ\

. Fagagem KuazRi d s

Noro DN H. kaeADIA Wﬁaﬂ
SusHASH. C. BERI Sllogdl. C Bed

axvyA P Barula Sk /é-.t:;;ﬁ:H
N.S. QorinATH E@mﬁﬁ/

RavinpeER KoH!I L Rl AL
G _Agibtite k7

Frriesy &. SHARMA e g A ———
Pp DEO o D,Q,Mp

GrAN C.  TANVETA -@mmﬁnma
KALY AN SINGH BAGGA z.ﬂ,,abﬂ gb;;f'—«-u

. Jarpuag foasmp Cla. 4‘?7MM¢ annd”




K<y’ American Society of Engineers of Indian Origin

1
L -‘ A NON-PROFIT, TAX-EXEMPT ORGANIZATION, EST. 1983

Membership Form

1. Name: Dr/Mr/Mrs/Ms. 10 Educational Background:
First Middle Initial (Choos= all that apply)

Last
2. Type of Membership D A. Regular B. Life C. Stdent D. Corporate DDG

$30/vear $250 $ 10/year $ 25Qiyexnr

3. Spouse: Dr/Mr./Mrs. ) A. Acrospace
Last First Middle Initial B. Architecture

4. Home Address:

Street

City . State Zipcode G. Electrical/Flectronics

Phone 1. Mechanical

§. Self-employed 7 D Yes D No Z. Other (specify)

6. Employer:

11 Which of the following
best describes your

Street position ?

Ciry State Zipcode gmum:

B. Enginser/Scientist

FPhone C. Manager/Director

D. President/ VP

Email E. Professor/Associate/

Assistant

8. Years of Experience: D A: Q-] B:1-5 C:5-10 D: 10.20 E: 20+ F Programmer/Analyst

Z. Othex (specify)

7. Office Address:

9. Highest Educational Qualification: (Choose only one) D

D. Post Doctorate 12 Which of the following
best describes your job

13. Which Year did you become an ASEI member ? function ?

A. Bachelors B. Masters C. Doctorate

14. Amount enclosed: 5

A. Accounting/Finance
Class of 19 B. Administration/Mgmi
C. Consulting

D. Drafting/Design

E. Education/Training
F. Engineering

G. Manufacruring
Membership dues and other contributions 1o ASEI are tax deductible. H. MIS/DP

Please make your check payable to ASEI and mail to: L. Purchasing
I, Quality/Process

- i KR&D
ASEIl - Michigan Chapter i

124 Stephanie Dr. M. Teleeommunications
Westland, Ml 48186 Z. Other (specify)

15. Alma mater in India

16, Alma mater in USA Class of 19




NOTES



NOTES



Speakers Information Center
Title: Problem Solving Tool for Entrepreneurs & Interpreneurs: TOC (Theory of Constraints)

JAMES T. LOW

Associate Professor of Marketing,
Certified Jonah, 1989, 1992
APICS, CPIM Certification in Production & Inventory Management, 1990

Academic Degrees:
Ph.D., University of Michigan 1977, MBA, University of Michigan, 1971 & BA, University of
Michigan, 1965

Publications & Presentations:

"Using Drum-Buffer-Rope With Multiple, Time-Varying Constraints”, 1998, American Production
and Inventory Control Society (APICS) International Conference and Exposition.

"Using Theory of Constraints to Teach Supply Chain Management in the Manufacturing and
Marketing Classroom", 1998, Proceedings of the Society of Manufacturing Engineers (SME)
International Conference on Education and Manufacturing.

"How Did Traditional Costing Lose Its Relevance?", 1995, Cost Management Insiders Report.
"Throughput Accounting as an Alternative to Cost Accounting", 1995, Videotape Proceeding Series,
North Atlantic Jonah Upgrade Workshop.

"Linking Manufacturing Capacity with Purchasing and Marketing", 1995, Proceedings of the
National Conference on Optimizing Plant Capacity.,

"Achieving World Class Improvement Through Constraint Management, Part 1 and Part IT", 1995,
Proceedings of the National Conference on Optimizing Plant Capacity.

"World Class Productivity Improvement Through Constraint Management", 1995, Proceedings of the
1995 SAE International Congress & Exposition, Society of Automotive Engineers.

Title: What's next for the digital entrepreneurs?
AJAY ARORA — Founder, eRSYP.com

Ajay began his career at New York University’s Stern School of Business. While pursuing a joint
degree in information systems and accounting at Stern, Ajay worked full time in the school’s
Computer and Network System. During that time he helped to develop and implement the Stern
School of Business LAN/WAN infrastructure.

In 1996, Ajay founder the consulting firm Web Design House, Inc. ("WDH"). As a WDH consultant
Ajay was involved in creating several web sites. In 1998, utilizing his extensive experience in
network infrastructure, database designs and product development, Ajay started to build eRSVP.com,
the response management tool for event planners, associations and non-profit.

Title: E-Learning
YOGI ANAND

Yogi Anand is the principal of his consulting practice ANAND Enterprises based in Rochester Hills
MI. His areas of interest are ... Computers, Education, Engineering, and Networking. Yogi's basic
education was in India, and he got his Doctorate in Engineering from University of Detroit in 1972.
He is a Fellow of the American Society of Civil Engineers. He is a member of the honor fraternity
Chi-Epsilon. He is also a member of the adjunct faculty in the School of Engineering and Computer
Science at Oakland University. Yogi has been quite active professionally -- he is former President of
American Society of Civil Engineer's Southeastern Michigan Branch, and also Michigan Section. He
is a long time member of American Concrete Institute. He is a founding member, and former



National president of ASELYogi is married -- his wife Rathna is a semi-retired Physician, and his
daughter Lara, and son Martin are still not done with their university studies. He lives in Rochester

Hills, Michigan.

Title: Effective Communication
JUSTIN F. RYAN

Management Consultant and Certified Trainer
Dale Carnegie Systems, Inc.
Livonia, Michigan

Justin's passion for communication began during his upbringing in Metro Detroit, when a 17 year-old
Justin faithfully studied the radio personalities in Detroit. Until one day, when he finally had the
courage call his favorite personality during an on-air communication contest. Sixty seconds later,
Justin had won his first contest, and 96 bucks to boot!

From that point on, Justin told himself: "We can all get over this nervousness, and use effective
communication as our ally!" Now, his passion is to help others conquer the #1 fear in the
world....Public Speaking. And he has helped hundreds of professionals do just that.

Justin completed his B.A. in Communication at Qakland University in Rochester, Michigan. His
career with Dale Carnegie began in 1999 when he discovered: "Wow, this public speaking stuff can
actually be fun!" Prior to Carnegie, he worked as a Technical Recruiter in the automotive
engineering industry and as an Account Supervisor for a Detroit marketing firm. Justin also enjoys
his involvement in the hockey and broadcasting communities in Detroit, most recently with the
Detroit Vipers. He resides in Rochester Hills.

Title: Scientific Approach To Spiritualism
VIPIN MEHTA

Vipin Mehta has been involved with Metaphysics and Spirituality since his college days. He
continues to pursue knowledge, understand and apply the teachings of such Spiritual Leaders as the
Mahatma Gandhi and his spirituality in politics, Krishnamurthy's teachings of human emotions in
life, Ravindranath Tagore's mystical poems, Osho Rajneesh's Spirituality and Mysticism, and
Metaphysics and New Age Spirituality of LAZARIS (Non-physical entity). In 1976, Vipin and his
wife, Hansa, established the Rajneesh Amrito Center in Chicago. Then in 1991, they started the New
Era Spiritual Center to enhance Traditional Spirituality by relating and transforming it to the New
Age Spirituality of the 21% Century.

Title: The Formula of Success for Entrepreneurs

PARIMAL (PERRY) MEHTA

Vice President, Engineering & Information Technology for Lakeshore Engineering Services, Inc.
(LES).

Upon completion of his Bachelor Degree in Civil Engineering from Regional Engineering College of
Surat, India, Perry served the State of Gujarat in the water & sewerage department during the severe
water scarcity time in mid 1980. His services with the state department was recognized by the Indian



government, Mr. Sam Pitroda, and the World Health Organization under the project “Water for
World”.

He completed his Masters Degree in Environmental Engineering at the University of New Haven in
Connecticut. During his studies he was awarded the most outstanding international student of New
Engiland colleges.

In 1994, Perry founded a company named “Future Generations Pvt. Ltd” in Ahmedabad, India to
provide computer education to the public school students from grade 1 to 12. Currently, he serves as
the Managing Director for the company, which provides computer education to approximately 20,000
students in Ahmedabad, India.

In 1998, Perry joined with his long time friends Avinash Rachmale, Thomas Hardiman and Dr. Avi
Joshi to strengthen the team of Lakeshore Engineering, professional consulting engineering company.
LES is a solution provider for Engineering, Environment, and Information Technology. In last 3
years, Perry has played a key role in making LES from a 20-employee organization to a 100-
employee company. LES is the fastest growing Indian owned engineering firms in Michigan. Also,
LES is nominated as the “Corporation of the Year Award for 2001” by Michigan Minority Business
Development Council.

Perry has been very active in the Indian and Minority community and has assisted several social and
professional organizations in hosting different events. Recently, he was honored by the Lions Club
and the US-Indo Chamber of Commerce to speak in front of a large group of young professionals.
Perry also delivered a speech to resolve the pollution issues to a large group arranged by the
Association of Textile and Chemical Manufacturing.

Title: Rapid Growth of e-learning
PUJA SINGHAL

Puja Singhal is the president of the ASEI-UMCP chapter. She is an undergraduate student at
University of Maryland — College Park, and double majoring in Computer Science and Applied
Mathematics. She is currently doing an internship with GE Global eXchange Services. At her
internship, Puja is working on converting a web-based training platform to a Java based system, and
designing interactive learning applications with the use of Macromedia’s Authorware. She is A+ and
Network+ certified, and is working towards attaining her MCSE 2000 certification. In her spare
time, Puja enjoys playing tennis, watching movies, and writing poetry.

Title: Six-Sigma - Tool to achieve Excellency in Quality

Dr. DEEPAK GOEL

Dr Deepak Goel graduated from the Syracuse University with PhD in 1978. He is currently the
Electrical Chief Engineer for Ford Trucks in North America. He has held several engineering
and management positions at IT&T, Wang Labs, Ford Microelectronics, Ford —Electronics
division and Ford Motor Company. His experience also includes teaching stints at Bridgeport
University and University of Colorado in Colorado Springs. Deepak has managed Ford’s
embedded software development, electrical energy management/Power Supply, automotive
EMC, restraint electronics, chassis electronics and he was also responsible for starting Ford’s
42Volts/ISG initiative and Ford’s tire pressure monitoring task force. Prior to coming to
Michigan, Deepak was the Director of CAE at Ford Microelectronics in Colorado and the
manager of the CAE at Wang labs in Massachusetts. Deepak is married and lives with his wife
and 2 daughters in Ann Arbor, Mi,
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Climbing the Corporate Ladder:
Reflections of a Minority Manager

Remarks by

Jeet S. Bindra
President, Chevron Pipe Line Company

As delivered to the

Society of Hispanic Professional Engineers
20th Annual National Technical and Career Conference

Oriando, Horida, February 6, 1998

y name is Jeet Bindra, and I
arm currently the president of
Chevron Pipe Line Co.

I emphasize that for two reasons.
One, to demonstrate that it’s possible for
a non-Caucasian to climb to the level of
president in a major U.8. company. And
two, because I like to remind myself oc-
casionally of just how far I've come.

When Chevron’s Dave Steele talked
to this organization three years ago at
your annual conference in Denver, he
talked about the importance of building
bridges — bridges between companies,
between companies and consumers and
between individuals. He also emphasized
the importance of building bridges to
management.

Today I would like to revisit that
theme, because it fits nicely with one
of your strategic goals — promoting up-
ward mobility of Hispanics in manage-
ment. And while I am obviously not
Hispanic, I feel a certain kinship toward
this group — and Hispanics in general —
because I am often mistaken for some-
one of Hispanic heritage.

So if you will allow me to declare
myself an honorary Hispanic for the

duration of my speech, I would like to
tell you the story of my own upward
mobility. I hope that you’ll find it in-
teresting and possibly even helpful in
charting the course of your own career
into management.

My story is very simply the story of
a poor Indian boy who left his country
and came to America to pursue his
dreams in “the land of opportunity.”

It was not easy. To get
where I am today took
a lot of hard work and
perseverance.

That may sound like a plot for a low-
budget Hollywood movie, but vou have
to understand that, for me, America
really has turned out to be “the land of
opportunity.” The fact that I am stand-
ing here today is proof of that. But it was
not easy.

To get where I am today took a lot
of hard work and perseverance — sorme-
thing I’m sure many Hispanics and other

minorities can relate to, especially those
in my age group. As I tell my story, I
hope you will hear something familiar.
And perhaps you'll find that we share
sOIme Common experiences.

I was born in the holy city of Vara-
nasi, which is located on the Ganges
River in north central India.

My family was poor, but I never felt
deprived. Like many people in India, my
father worked for the government all of
his life. When he retired in 1969, he was
making about $90 a month. That was
chicken feed even in those days. But
somehow my parents were able to clothe,
feed and raise a family of five children on
that meager amount of money.

Our meals were simple. Lunch usu-
ally consisted of vegetables and bread.
For dinner we were often treated to
something special, like beans and bread.

I attended public schools because
my parents couldn’t afford the private
schools. From the first grade through
the sixth grade, I sat on the floor and
used a thin bamboo stick as a writing
instrument.,

Despite that rather humble begin-
ning, | became a good enough student to




ultimateiy receive a government scholar-
ship to attend college.

I graduated from the Indian In-
stitute of Technology in Kanpur in 1969,
the same year my father retired. He
probably figured that since I now had a
college education, he didn’t have to sup-
port me anymore. But it soon became
apparent that an undergraduate degree
would not get me where 1 wanted to go.
It was also apparent that I would have to
leave India in order to get a quality post-
graduate education.

Like others from around the world,
I chose to come to the United States for
that education. Although I applied to
four or five universities, I decided to
accept a research assistantship in the
Department of Chemical Engineering at
the University of Washington. Only one
obstacle stood in my way — I didn’t have
enough money to get there. So I had to
take out a loan just to cover the cost of
my airline ticket.

I landed in Seattle in September 1969
with just eight dollars in my pocket. You
can’t buy much in Seattle for eight bucks,
even back in those days. The research
assistantship paid for tuition, books and
room and board.

I was able to make a little extra
pocket money by working as a cook ata
local Indian restaurant. I didn’t consider
that much of a hardship, however, be-
cause cooking remains to this day one of
my true passions.

In spite of working and even getting
married, I managed to complete my
master’s degree in chemical engineering
within 15 months — I had more energy
in those days.

After getting my degree, I returned
to India with my new American wife and
went to work. Although I rose to the
level of general manager in one of the
two companies I worked for there, 1
found the business environment in India
extremely frustrating because of the sti-
fling bureaucracy, the lack of career
opportunities and the intolerable cor-
ruption that permeated all levels of busi-
ness. All these things played a part in my
decision to return to the United States,
So I bundled up my wife and my young
son and flew off once again to Seattle

with just a few hundred dollars i my
pocket. This was early 1977.

We lived with my in-laws while 1
searched for a job through the univer-
sity’s placement center. I was soon of-
fered a position, thank goodness, at
Chevron Research Co.

Although I had a job, it started out
as kind of a good news/bad news situa-
tion. The good news was it was nice to be
earning a living again. The bad news was
my past work experience didn’t count. So
I had to start as if I were a rookie engi-
neer with a new master’s degree.

I began working in Chevron’s Envi-
ronmental Engineering and Research
division on April 1, 1977. And, yes, 1
really did get the job. Chevron wasn’t
plaving an April Fool’s joke on me.
Maybe the joke was on Chevron — I'm
not sure.

Although I was grateful to be gain-
fully employed, I quickly determined
that research and development wasn’t
my cup of tea. I discovered that project
management was what really intrigued
me. But I had no expertise or experience
in that field. So what did I do? I tock
advantage of that uniquely American
opportunity to reinvent myself.

I took advantage of that
uniquely American oppor-
tunity to reinvent myself.

I enrolled in an evening MBA pro-
gram at St. Mary’s College near San
Francisco and graduated with honors in
1979. Shortly thereafter, armed with
masters degrees in chemical engineering
and business, I requested a transfer to
Chevron’s Project Management group.
Lo and behold, my request was granted.

At that point in my career at Chev-
ron, my talents had been recognized and
they were still propelling me up the
career ladder. Tt was after T had received
a couple of quick promotions that I hit
a barrier — a barrier that all of a sudden
prevented me from climbing higher on
the ladder to a possible position in up-
per management.

The Chevron of 20 years ago was a
very conservative company. “Conserva-
tive” in this instance means that Chevron
wasn’t cxactly on the cutting edge when
it came to promoting women and mi-
norities into management positions. You
didn’t have to be clairvoyant to see it.

Just a quick look around showed
you that the halls of management were
decked with white, Anglo-Saxon males
dressed in three-piece, pin-striped suits
and shiny, wing-tipped shoes. One of
them took me aside one day and offered
me some friendly advice.

He told me that because I looked
different, dressed different and spoke
with an accent, I would be lucky if I
made it into middle management before
I retired. By the way, I am a Sikh, so I
was wearing a turban at the time.

Looking back, I'm sure this gentle-
man thought he was doing me a big favor
so I wouldnt harbor any unrealistic
career expectations. I remember think-
ing: Don’t judge me by the color of my
skin or my accent or the kind of food I
eat or whether my name is Bindra or
Wong or Gonzales, for that matter. What
I told him was, “Please judge me on my
performance and what T bring to the
table.” I left his office muttering a few
well-chosen expletives under my breath.

He probably thought I was terribly
naive. Perhaps I was, because I decided
to take his unsolicited advice as a chal-
lenge rather than an insult. I was deter-
mined to prove him wrong.

He and other members of Chevron’s
management at the time expressed sev-
eral reservations that might have an
impact on their decision to promote me
to a senior management position. How
effective would I be in leading a group
of white male subordinates? How well
would I relate to the public in the vari-
ous areas where Chevron had operations
— San Francisco, for instance, or Pas-
cagoula, Miss., or Midland, Texas, for
that matter? Would the public accept
me, or would they hesitate to work with
me? Would promoting Jeet Bindra help
or hurt Chevron’s business?

I'would like to tell you that the mem-
bers of Chevron’s management at the
time were struck by a sudden epiphany.




But the reality was that it took a combi-
nation of personal initiative and a grad-
ual change in the culture of the corpora-
tion for me to be elevated into the ranks
of upper management.

Along the way, I took every oppor-
tunity to shatter the myths about minori-
ties and women that people in the com-
pany held at that time. You’ve heard
them all before. Minorities are lazy. They
can’t seem to finish a task on time. They
can’t communicate properly or sell their
ideas. And perhaps most insulting, they
can’t make decisions.

Nirvana is the Hindu word for the
place where we are free from life’s trials
and tribulations. And although I take a
great deal of satisfaction from my per-
sonal success at Chevron, we obviously
haven’t achieved nirvana yet when it
comes to achieving true diversity in
corporate America — and that includes
Chevron. Management reservations, such
as those I experienced in the 1980s,
won’t magically disappear from the day-
to-day realities of American business
any time soon.

But I want to make something
absolutely clear here. The Chevron of 20
years ago 1s not the Chevron of today.
Chevron has made and is continuing to
make huge strides in creating an all-
inclusive business organization. We are
making a concerted effort to hire and
maintain a truly diverse work force —
one that accurately reflects the diverse
customers we serve worldwide.

One of our core values states, “We
value the unigueness of individuals and
the valuable perspectives they provide.
We promote diversity within our work
force and have an inclusive environment
that enables each of us to fully partici-
pate and contribute.” These are not just
words on paper.

Chevron has increased the overall
number of its minority employees by 7
percent since 1990, even though we’ve
reduced our overall work force by more
than 25 percent over that same period.
Twenty-eight percent of all professionals
hired by Chevron over the last four years
have been minorities. That exceeds both
the percentage of minorities in American
society today as well as the average

employed in American business, How-
ever, you might say, “What about man-
agement positions?” Well, things are
improving there as well.

Only a few years ago, for instance,
we had no women or minorities on
Chevron’s Corporate Management Team.
Today, this team of 42 individuals in-
cludes eight of us. And while eight out
of 42 is not ideal, we hope that the num-
ber will grow significantly over the next
five years.

It’s important to note here that
Chevron’s chairman, Ken Derr, has
instructed all of his senior managers —
including me — to prepare and execute
personal diversity action plans. And
mine is very aggressive, I can assure you.
Mr. Derr has also tied a portion of our
pay to the successful implementation of
these plans.

The brass ring is closer than
ever before. You just need to
position yourself to grab it.

Why is Chevron trying to attract
top-notch minority employees? One big
reason is we now realize that a diverse
team of professionals helps contribute to
the debate. A diverse team actually en-
hances solutions to business problems
rather than being a detriment.

A second reason is Chevron is fast
becoming a truly international company
with operations in more than 20 coun-
tries around the world.

The background of people like you
and me, which used to be overlooked or
even considered a liability 15 or 20 years
ago, is truly an asset today.

As the pool of potential employees
becomes more and more diverse, we are
beginning to realize that a larger per-
centage of top talent is female or minor-
ity or sometimes both. So what does all
this mean to minorities who want to
move up? It means that the brass ring is
closer than ever before. You just need to
position yourself to grab it.

Some people believe that if you are a
woman Or a minority, you have to work

harder than your white male colleagues if
you want to make it into management.
My view is go ahead and assume that if
that’s what it takes to make you more
competitive. But none of us can afford to
believe that we deserve to get ahead just
because we are a minority or female.

You need to demonstrate that you
can add value to the business. Then no
one will be able to ignore your contribu-
tion. You need to seize every opportunity
and make the best use of your talents
and the resources available to you.

Early in your career, you will proba-
bly interact with a wide variety of pro-
fessionals wherever you work. Take every
opportunity to communicate your pro-
fessionalism. Treat all people as though
someday they will be in decision-making
positions that could impact your future.
A good first impression can go a long
way toward being selected for that next
important position. And don’t socialize
only with those who are like you. Join the
mainstream. I happen to believe you can
do that without losing your cultural
identity. You can join the mainstream
and keep your individuality, your back-
ground and your culture. I don't feel
any less Indian because most of my
colleagues are white.

If you want to succeed in this society
you must contribute your fair share as a
part of the mainstream. So broaden your
network.

Also, don’t think that you've learned
all there is to learn. You need to dedicate
yourself to a process of continuous
learning to position yourself at the cut-
ting edge and remain competitive
throughout your career. For me, going
back to school and continually looking
for other ways to expand my knowledge
has made all the difference.

When I started work, almost all
employees figured they would complete
their careers with the company they
started with. That certainly is proving to
be the case for me. But it’s not going to
be the case for many of you. Most of you
will change jobs several times during
your working life. But whether you start
and stay with the same company or move
around, your reputation will follow you.
You need to make a conscious effort to




create a positive legacy of professional-
ism the instant you start working. Such a
legacy will give you a solid base on which
to build your reputation in any new
organization.

Also, as you embark upon your
career, look for a mentor — someone
who can help you with the nuances of
the organization. As you grow with the
company, you should also become a
mentor for those who are coming be-
hind you.

Set yourself tough but achievable
goals. Don’t let anyone tell you that you

can’t achieve this or that. Learn irom
your failures, and don’t make the same
mistake twice. And last, but not least,
make sure that you stop occasionally to
celebrate your successes. That will help
to keep you motivated and energized to
continue working at your full potential
and — perhaps someday — to make it
to the top.

1 am 50 years old now, so I'll prob-
ably be retiring in 10 to 15 years. By that
time, I expect to see many of you serving
as senior executives in companies like
Chevron.

And when 1 PICK Up 1 ne wal drreer
Journal, T'll read more and more articles
about men and women with names like
Gonzales, Martinez, Rodriguez — and
possibly a Patel or a Bindra as well. So
accept the challenge, shoot for the moon
and enjoy the ride.

I'll close with a comment a friend of
mine made after I became the president
of Chevron Pipe Line. “Jeet,” he said, “If
you can make it to the top, just imagine
what someone with some real talent
could do!”

Thank you. [

S Chevron

Chevron Corporation
575 Market Street
San Francisco, CA 94105-2856

With Best Wishes From

Excellence in Computer Aided Engineering

Prakash "Krish” Krishnaswamy,

CEO

1551 E. Lincoln Ave.
Madison Heights, Ml 48071



ASEI THANKS
FORD MOTOR COMPANY

On behalf of the American Society of Engineers of Indian Origin and all those who
benefit directly and indirectly from its work, we thank Ford Metor Company for the
most generous contribution to the ASEI-Michigan Scholarship Fund. This fund
enables ASEI-Michigan to award two scholarships, of value $ 1,000 each, to graduating
high school students in order to pursue engineering or related field.

Thank you again for your generosity, which will support young talent in their educational
endeavors.

Yours Sincerely,

Ravi Rout & Ramu Ramamurthy
ASEI 18™ Annual National Convention
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Q Summary of Previous
‘ ASEI Conventions and Themes X
YEAR LoCATION THEME
1984 TROY, MI SUCCEEDING IN CORPORATE AMERICA
1985 TROY, Ml US/INDIA BUSINESS OPPORTUNITIES
1986 NOVI, Ml ACHIEVING YOUR POTENTIAL
1987 SOUTHFIELD, MI CAREER PLANNING & ENHANCEMENT
1988 DEARBORN, Mi CAREER PLANNING & ENHANCEMENT
1989 TROY, Ml PATHS TO PROGRESS
1990 DEARBORN, Mi QUALITY - A Key To Success In The Nineties
1991 DEARBORN, Ml CUSTOMER FOCUSSED MANAGEMENT
1992 DULLES AIRPORT, VA TECHNOLOGY & INDIAN ECONOMIC REFORMS
1993 HUNTSVILLE, AL TECHNOLOGY TRANSFER
1994 DETROIT, Ml EMERGING BUSINESS OPPORTUNITIES IN INDIA
1995 BETHESDA, MD US-INDIA BUSINESS COLLABORATION
1986 TROY, Ml 21ST CENTURY—OPPORTUNITIES AHEAD -
1997 ATLANTA, GA ENGINEERING—SHAPING THE FUTURE
1998 HERNDON, VA VISIONARY ENGINEERS IN THE COMMUNICATION ERA
1999 BUFFALO, NY (National) TECHNOLOGY CHALLENGES OF THE 21ST CENTURY
2000 ORLANDO, FL VISION 2000—ASEI SALUTES AMERICA

BEST WISHES TO ASEI FROM

M.R. SURENDRAN

EXCELLENCE IN
ENTERTAINMENT
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_relationships.

When it comes to customer service, Igbal
Singh has three priorities — speed, quality
and value. That means providing the right
product to the right people at the right
time. Singh is a member of Detroit Edison’s
Ethnie Marketing group. He's working with
gur Asian customers to serve their unique
needs and preferences. Singh is a familiar
face in the Asian community. Whether

he’s recording multicultural public service
announcements or attending a civic function.
He’s building positive relationships with an
important community. He’s an expert on
Detroit Edison’s products and capabilities.
That makes him highly qualified to connect
customers with the right energy product to
solve a business problem or meet a special
need. It also makes him the perfect candi-
date to bridge the gap between a growing
energy company and the diverse community
it serves, As a Detroit Edison employee and
an Asian, that's the best kind of customer
service Singh can provide,

Detroit Edison

A D?E_"_Eneryy Cbmpany

www,detroitedison.com




STRATEGIC QOUTSOURCING. WEB-TO-ENTERPRISE INTEGRATION. INDUSTRY-SPECIFIC SOLUTIONS.

THE PLUMBERS
OF THE DIGITAL AGE.

We are Covansys.

A global IT services company

with over a decade of

offshore capability and

a penchant for

rolling up our sleeves

and getting the job done.

covansys.com

WITH BEST COMPLIMENTS FROM COVANSYS

32605 West 12 Mile Road | Farmington Hills, MI | 48334 Covansys
ouTs

8600.688.2088 or 248.488.2088 |Fax: 248.488.2089 St e
NASDAQ:CVNS




